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DEGREE PROGRAMS

MISSISSIPPI STATE UNIVERSITY

NOTE: This form is a cover sheet that must accompany the degree program change proposal. The actual proposal
should be prepared in accordance with format requirements provided in the Guide and Format for Curriculum Proposals
published by the UCCC, Both cover sheet and proposal should be submitted to UCCC Mail Stop 9702 (281 Garner

Hall), Phone: 325-9410.

Academic Affairs Healthcare Administration

Department:

Harold Jones Mail Stop: E-mail: hpj31@msstate.edu
Addition ] pate initiatea: 2/26/2023

College

Contact Person:

Nature of Change:

Current Degree Program Name:

Current Major:

Current Concentration(s):

Meridian EI
Current Campus(es): <

Bachelor of Applied Science 08/01/24
New Degree Program Name: Effective Date:

Semester Year

Fall [[] 2024 [7]

Healthcare Administration
Proposed Major:

Proposed Concentration(s):

Proposed  Meridian B
Campus(es):

Summary of Proposed Changes:

This proposal is to create a B.A.S degree with a major in Healthcare Administration to meet
the needs of A A.S. graduates wishing to pursue careers in clinical management.





Approved:

Department H

Director of Academic

Date:

September 26, 2023

U/2€/33

September 26, 2023

Chair, Collede hoot Curriculum Committee

Aaroll Jonea

September 26, 2023

Dean of College or Schoot

Chalr, University Committee on Courses and Curricula

Chalir, Graduate Councit (if applicable)

Chalr, Deans Council





NEW DEGREE OUTLINE FORM

Use the chart below to indicate your new degree outline. If any General Education (Core) course is acceptable in the
category, please indicate by saying “any Gen Ed course”. There is no need to type in the whole list. Expand rows
as needed.

PROPOSED New Degree

Degree: Bachelor of Applied Science
Major: Healthcare Administration

The Bachelor of Applied Science in Healthcare Administration program is offered to provide opportunities for
individuals who have health-related A.A.S . degrees to gain the knowledge and skills needed to manage in
clinical settings. Students entering this program are allowed to apply up to 45 hours of their A.A.S. technical
coursework toward the B.A.S. degree.

Due to the rapid growth and significant role of the healthcare enterprise in the U.S. economy, there is a major,
and increasing, demand for clinical managers with specialized training in healthcare administration. The Bachelor
of Applied Sciences in Healthcare Administration degree provides the specialized education needed to equip
those with a healthcare background with the skills and knowledge needed to successfully navigate healthcare
finance, the specialized healthcare regulatory environment and the nuances of management, marketing,
operations, and informatics in a healthcare setting.

Admission: Requirements include completion of an A.A.S. degree in a health-related discipline and a cumulative
GPA of 2.0 at the time of admission.

Required

Proposed Curriculum Outline
Hours

English (General Education): 6
EN 1103 English Composition I or EN 1104 Expanded English Composition I
EN 1113 English Composition II or EN 1173 Accelerated Composition I1

Fine Arts (General Education): 3
Any General Education Course

Natural Sciences: 6
(2 labs required from Gen Ed}):
Any approved science w/ lab

Extra Science (Select one.):

Math (General Education): 3
BQA 2113 or ST 2113 or equivalent

Humanities (General Education): 6
Any General Education Course
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PROPOSED New Degree

Degree: Bachelor of Applied Science
Major; Healthcare Administration

Social/Behavioral Sciences (General Education):
Any General Education Course (EC 2123 recommended)

Subtotal

30

Major Core Courses:

HCA Courses (30hrs)

HCA 3103 Health Information Systems

HCA 3113 Managing Healthcare Organizations

HCA 3123 Healthcare Economics (prerequisite; EC 2123)

HCA 3203 Healthcare Marketing

HCA 3313 Introduction to the US Healthcare System

HCA 3513 Human Resource Management in Healthcare

HCA 3813 Introduction to Healthcare Law and Regulation

HCA 4013 Ethical Issues in Healthcare

HCA 4303 Financial Management for Healthcare (prerequisite: FIN 3123)
HCA 4803 Healthcare Policy

PCS Courses (& hours)
PCS 2111 Introduction to Bachelor of Applied Science

PCS 3103 Professional Leadership Strategies
PCS 4112 Professional Success Strategies in Applied Fields

36

Additional Required Courses:
CO 1013 Introduction to Communications (or CO 1003}
EN 3313 Writing for the Workplace or

MGT 3213 Organizational Communication*
FIN 3123 Financial Management

Technical Courses in Discipline: Technical content transfers in from the
associate degree in a healthcare-related area.

45

Subtotal

90

Total Hours

120

* Meets Jr/Sr Writing Course requirement
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LEARNING OUTCOMES AND ASSESSMENT

Learning Outcome 1: Students will consider customer-driven marketing strategy to make
strategic marketing decisions in the healthcare industry.

Formative assessment: Students taking HCA3203 will demonstrate an understanding of basic marketing
principles such that 70% of students will score 60% or better on a series of questions appearing on an early
course exam. Both theoretical questions, such as the illustration of strategic marketing process and buyer
decision processes, and quantitative questions, such as the choice model and cost-volume relationship
pricing model, will be included in the exam.

Summative assessment: Students completing HCA3203 will be able to evaluate a healthcare
organization’s marketing strategies such that 80% of students will score 70% or higher on a series of essay
questions that ask students to identify a healthcare organization’s problem and apply marketing principles
to provide a strategic solution to the problem.

Learning outcome 2: Students will be able to compare relative financial strength among
healthcare firms based on individual firm performance.

Formative assessment: Students taking HCA 3123 will be able to measure healthcare firm
performance such that 70% of students will score 60% or better on a multi-part question
appearing on an early course exam that asks students to use sales and costs data to calculate
the profitability of a healthcare service offering. Partial credit may be earned on the multi-part
problem.

Summative assessment: Students completing HCA 4303 will directly compare the relative
financial strength of two healthcare firms such that 80% of students will score 70% or higher on
a series of questions on the final exam that asks students to calculate financial ratios using the
financial statements of two firms and to directly compare the financial strength of the two firms
using the values of the calculated ratios.

Learning outcome 3: Students will demonstrate an understanding of how health information
systems analysis contributes to decision-making in healthcare organizations.

Formative assessment: Students taking HCA 3103 will show an understanding of the
conceptual structure of health information systems such that 70% of students will score 60% or
better on a series of questions appearing on an early course exam that asks students to identify
and explain the components of health information systems.

Summative assessment: Students completing HCA 3103 will conduct analysis of healthcare
datasets such that 80% of students will score 70% or higher on a multi-part question on the
final exam that asks students to summarize healthcare datasets for decision-making in the
healthcare organization.





Learning outcome 4: Students will understand the role of managerial structure and strategy as
applied to healthcare organizations.

Formative assessment: Students taking HCA 3113 will demonstrate an understanding of
management’s role within a healthcare organization such that 70% of students will score 60%
or better on a series of questions appearing on a course exam that asks students to explain
historical and theoretical origins of managerial practice.

Summative assessment: Students completing HCA 3313 will evaluate the effectiveness of a
healthcare organization’s management such that 80% of students will score 70% or higher on a

series of questions on the final exam that ask students to identify a healthcare organization’s
managerial structure and strategic goals.

LETTERS OF SUPPORT

College of Professional and Continuing Studies {attached)
College of Business (attached)
Healthcare Administration Faculty (attached)

PROPOSED ABBREVIATION

HCA

CIP NUMBER

51.0701





rerarey | MISSISSIPPI STATE MSU - MERIDIAN

College Park Campus
UNIVERSITY~ 1000 Highway 19 North
Meridian, MS 39301

P 601.484.0100
F 601.484.0139

meridian.msstate edu

September 5, 2023

Dr. Andy Perkins, Chair

University Committee on Courses and Curricula
Mailstop: 9702

281 Gamer Hall

Post Office Box 5268

Mississippi State, MS 39762

Dear Dr. Perkins and Committee:

By signing below, the Healthcare Administration faculty indicate their approval for or opposition to the proposed
Healthcare Administration major for the Bachelor of Applied Science degree.

Thank you.

Faculty approving the proposal:

i Yinsgs Qo

Seungjae Shin, Ph.D. Yingge Qu, Ph.D.
Adam Pervez, PD. W. Paul Spdriin, Ph.D.

Faculty opposing the proposal:

Seungjae Shin, Ph.D. Yingge Qu, Ph.D,

Adam Pervez, Ph.D. W. Paul Sputlin, Ph.D.





MISSISSIPPI STATE UNIVERSITY-.
TSTATER | COLLEGE OF PROFESSIONAL AND
CONTINUING STUDIES

September 26, 2023
To: University Committee on Courses and Curricula
This letter is to express support of the College of Professional and Continuing Studies for the inclusion of

the following courses as options within the Bachelor of Applied Science — Healthcare Administration
program.

- PCS 2111
- PCS 3103
PCS 4112

If you have any questions, please feel free to contact me.
Sincerely,

Susan D. Seal

S 0 el

Dean
College of Professional and Continuing Studies





ey | MISSISSIPPI STATE COLLEGE OF BUSINESS

UNIVERSITY. Office of the Dean

P.O. Box 5288
114 McCool Hall
Mississippi State, MS 39762

P. 662.325.2580
F. 662.3252410
www business.msstate.edu

September 26, 2023

TO: Dr. Andy Perkins
Chair, UCCC
FROM: Kevin Rogers

Associate Dean, College of Business
RE: Support for FIN 3123 in the BAS in Health Administration

The College of Business supports including FIN 3123 Financial Management in the proposed BAS
in Health Administration. FIN 3123 is a prerequisite for the more specialized healthcare finance

course and is appropriate for health administration students.

Sincerely,

Kere Mooo

Kevin Rogers
Associate Dean and Professor
College of Business





NEW ACADEMIC DEGREE PROGRAM PROPOSAL

Institutional Request Fonn -Appendix 8
(Submit in PDF format with signatures.)

Institution:
Date of anticipated implementation:

Program title as it will appear on
Academic Program Inventory,
Diploma, and Transcript:

Name of degree(s) to be awarded:

Mississippi State University
Fall, 2024

Bachelor of Applied Sciences with a
Major in Healthcare Administration

Bachelor of Applied Sciences with a

Major in Healthcare Administration
Six-digit CIP code: 51.0701
Total credit-hour requirement toearn 120
the degree:
Responsible academic unit: Office of Academic Affairs -Office of
the Provost and Executive Vice President
Dr. Peter Ryan
662-325-3742
ryan@provost. msstate.edu

Institutional contact:
Phone:
Email:

SACSCOC Substantive Change: 1Z1 Program proposed IS NOT a substantive change.

O Program proposed ]S a substantive change.

Incremental, five-year cost of implementation: $682,188

Incremental, five-year per student cost of $ 4873

implementation:

Potential five-year, new revenue: $2,605,460

Potential new, five-year revenue per student; $ 18,620

Will it attract new students to the university? IZ] Yes
{No

List any institutions within the State offering similar NONE

programs:

Number of students expected to enroll in first 5 years: Number of students expected to graduate in first 5 years:

Year | 20 Year 1 0
Year 2 24 Year 2 4
Year3 28 Year 3 10
Year 4 32 Yeard 17
Year 5 36 Year 5 20
Total 140 Total 51

Program summary (include second majors completed, if applicable):

The Bachelor of Applied Sciences in Healthcare Administration Program, housed on MSU's Riley Campus in
Meridian, will prepare individuals holding health-related A.A.S degrees to work as managers in clinical settings such
as hospitals, private medical practices, long term care facilities, pharmaceutical agencies, insurance companies, and
medical equipment manufacturers. This specialized education will equip them with the skills and knowledge needed to
successfully navigate healthcare finance, healthcare law, and the specialized healthcare regulatory environment as
clinical managers. These graduates will help meet critical state and regional needs for medical and health services
managers. The U.S. Bureau of Labor Statistics projects the creation of 136,200 new jobs for medical and health
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NEW ACADEMIC DEGREE PROGRAM PROPOSAL

Institutional Request Form -Appendix 8

{Submit in PDF format with signatures.)
services managers, a 28% increase, between 2021 and 2031. Similarly, Mississippi projects a 17.9% increase with 330
new positions created annually. The average annual salary for healthcare administrators in Mississippi is $94,270. This
program will build upon existing faculty resources and a strong Meridian healthcare community to prepare healthcare
administrators to meet the needs of the region and state. The program will be delivered through face-to-face instruction
initially and eventually through distance education, as well, to address the needs of adult learners currently employed in
the health industry.

The audit of recently approved academic programs ensures that the program outcomes are congruent with the Board-
approved proposal.

Please respond to the questions on the following pages to aid the institution and [HL staff in making recommendations
to the IHL Board of Trustees.

Chief Academic Officer Signature - Date Institutional Executive Officer Signature - Date
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NEW ACADEMIC DEGREE PROGRAM PROPOSAL

Institutional Request Form -Appendix 8
(Submit in PDF format with signatures.)

New Academic Degree Program Questions:

Describe how the degree program will be administered including the name and title of person(s) who will be

1 . . : .
responsible for curriculum development and ongoing program review.

The Bachelor of Science in Healthcare Administration program will be administered through a Program Director
and faculty members on the Meridian Campus under the direction of the Office of the Provost and Executive
Vice President. Specific responsibility for the design and review of the curriculum will be the purview of the
Program Director and faculty. Degree and course additions, modifications, and deletions are subject to approval
by the larger faculty (University Course and Curriculum Committee). A search will be initiated for a program
director upon approval of this proposal.

9 Describe the educational objectives of the degree program including the specific objectives of any
concentrations, emphases, options, specializations, tracks, etc.

' Students demonstrate a knowledge of the nature, types, and functions of healthcare
organizations, including multi-institutional systems and managed care arrangements.

¢ Students demonstrate a knowledge of the economic, legal, political, and ethical issues that
impact healthcare delivery.

’ Students demonstrate the knowledge of the principles of management including organizational
change, design, performance, strategic planning, marketing, human resource management, problem-
solving, decision-making, and leadership as applied in a healthcare setting.

' Students demonstrate the ability to effectively apply basic quantitative skills to healthcare
management and finance.
’ Students demonstrate the ability to apply theories of healthcare administration to address

clinical problems in subsequent clinical management roles.

3 Describe any special admission requirements for the degree program including any articulation agreements that
have been negotiated or planned.

Students applying for admission to the program must have an A.A.S. degree in a health-related discipline and a
cumulative GPA of at least 2,00 at the time of admission. While students from any qualifying institution are
welcome, a special cooperative relationship exists between MSU-Meridian and East Central Community
College, East Mississippi Community College, Jones College, and Meridian Community College. Faculty, staff,
and counselors from these institutions are committed to communicating with students to assure a smooth
transitionin the attainment of their educational pursuits.

Describe the professional accreditation that will be sought for this degree program. Ifa SACSCOC visit for
substantive change will be necessary, please note.

There is no professional accreditation associated with this degree. The new degree program also does not
represent a substantive change according to SACSCOC guidelines.

Describe the curriculum for this degree program including the recommended course of study (appending course
5 descriptions for all courses) and any special requirements such as clinical, field experience, community service,
internships, practicum, a thesis, etc.

The overall curriculum for this degree program consists of the university core curriculum (30), university
writing and oral communication requirements (6 hrs.), three professional and career services courses (6 hours),
a foundational finance course (3 hrs.), introductory statistics (3 hrs.), major coursework in healthcare
administration (30 hrs.) and up to 45 hours credit for work in the technical discipline associated with their
A AS. degree. Course descriptions in attached (Appendix A)
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NEW ACADEMIC DEGREE PROGRAM PROPOSAL

Institutional Request Fonn - Appendix 8
(Submit in PDF format with signatures.)

Required
Proposed Curriculum OQutline
Hours
English (General Education): 6
EN 1103 English Composition 1 or EN 1104 Expanded English Composition [
EN 1113 English Composition Il or EN 1173 Accelerated Composition II
Fine Arts (General Education): 3
Any General Education Course
Natural Sciences: 6
(2 labs required from Gen Ed):
Any approved science w/ lab
Extra Science (Select one.):
Math (General Education): 3
BQOA 2113 or ST 2113 or equivalent
Humanities (General Education): 6
Any General Education Course
Social/Behavioral Sciences (General Education): 6
Any General Education Course (EC 2123 recommended)
Subtotal | 30
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Institutional Request Form -Appendix 8
{Submit in PDF format with signatures.)

Major Core Courses:

HCA Courses (30 hrs)

HCA 3103 Health Information Systems

HCA 3113 Managing Healthcare Organizations

HCA 3123 Healthcare Economics (prerequisite: EC 2123)

HCA 3203 Healthcare Marketing

HCA 3313 Introduction to the US Healthcare System

HCA 3513 Human Resource Management in Healthcare

HCA 3813 Introduction to Healthcare l.aw and Regulation

HCA 4013 Ethical Issues in Healthcare

HCA 4303 Financial Management for Healthcare (prerequisite: FIN 3123)
HCA 4803 Healthcare Policy

PCS Courses (6 hours)
PCS 2111 Introduction to Bachelor of Applied Science

PCS 3103 Professional Leadership Strategies
PCS 4112 Professional Success Strategics in Applied Fields

36

Additional Required Courses:

CO 1013 Introduction to Communications {or CO 1003)

EN 3313 Writing for the Workplace or MGT 3213 Organizational Communication*

FIN 3123 Financial Management

Technicat Courses in Discipline: Technical content transfers in from the associate degree in a

healthcare related area.

45

Subtotal

90

Total Hours

120

* Meets Jr/Sr Writing Course requirement





Institutional Request Form - Appendix 8
(Submit in PDF format with signatures.)

Describe the faculty who will deliver this degree program including the members' names, ranks, disciplines,
current workloads, and specific courses they will teach within the program. [f it will be necessary to add faculty
in order to begin the program, give the desired qualifications of the persons to be added.

As there is an overlap of required HCA coursework shared between the B.A.S. and B.S. in Healthcare
Administration programs, the four current Healthcare Administration along with a program director and two
additional faculty members to be hired, will provide the instruction for the new degree program.

A program director at the Associate or Full Professor level with experience in an existing healthcare
administration program will be hired to provide program leadership. Two additicnal faculty members at the
Assistant or Associate Professor level with backgrounds in relevant healthcare administration disciplines will be
hired to assist in teaching coursework which supports the B.A.S. curriculum. One of these two hires will be in
health informatics as the program has heard from perspective employers that there is a special need to enhance
the health informatics skills of new managers. The second hire will focus on health systems, policy and law.
The program director position and one additional faculty hire are already included in the B.S. in Healthcare
Administration budget and will be funded by currently vacant positions. The third position will be funded upon
approval of this B.A.S. proposal and is included in the B.A.S. proposed budget.

Data concerning the four current faculty members and their teaching responsibilities is presented below.

FACULTY RANK DISCIPLINE WORKLOAD COURSES
Seungjae Professor Information 2/3 - HCA 3103 Health Information
Shin Systems, PhD, Systems

2003

Industrial &
Systems Eng.,

PhD, 2013
Paul Spurlin | Associate Finance, PhD, 201} | 2/3 - HCA 3123 Healthcare Economics
Professor - HCA 4303 Financial Management

Healthcare

Adam Assistant Management, PhD, | 2/3 - HCA 3113 Managing Healthcare

Pervez Professor 2019 Organizations
- HCA 3513 Human Resource
Management Healthcare

Yingge Qu Associate Marketing, PhD, 213 - HCA 3203 Healthcare Marketing

Professor 2014
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Institutional Request Form - Appendix 8
(Submit in PDF format with signatures.}

Describe the library holdings relevant to the proposed program, noting strengths and weaknesses. Ifthere are
guidelines for the discipline, do current holdings meet or exceed standards?

The Phil Hardin Foundation Libraries provide sufficient resources and access to quality scholarly materials to
support course work for the proposed B.A.S. in Healthcare Administration degree. The full web site to which the
library can be accessed at https://www.library.msstate.edu/#gsc.tab=Oibrary. msstate.edu MSU Meridian
students, faculty and staff have access to such excellent resources and services as:

. 600+ electronic databases, 67 supporting for research in business/business-economics, 48 on medicine /
health care, and 11 on law

(for example: Business Source Complete; Wall Street Journal online, IBIS World, WestLaw Campus Research,
PubMed, Case Files Collection)

. Over 2.3 million volumes (MSU Library's online catalog); Over 11,000 print volumes in the local
collections at MSU Meridian

. 200,000 electronic journals in an extraordinary range of business and healthcare subjects and full-text
content

. eBooks on healthcare management or health care administration of healthcare leadership

. EDS (EBSCO Discovery Service)

. Evidence-based learning resources already provided to students in the physician assistant program at
MSU Meridian

(Access Medicine, Cochrane Reviews, Up-To-Date, Dynamed Plus, LWW Health Library, JAMA Evidence)
. Streaming video services (Kanopy, Swank)

. AMA (online), APA manuals and support for using these resources effectively
. Access to electronic journals sufficient to meet the needs of baccalaureate business studies.
. Discipline-based research guides covering resources in business, business-economics, accountancy,

marketing, quantitative analysis, and business law, industry, marketing, and company analysis, scholarly
communication and more

. Course reserves for faculty-selected electronic and print resources

s Access to virtual training opportunities through the library's MaxxSouth Digital Media Center (DMC)
(ex.: Excel, Adobe InDesign and other technology) enline.

. ILL and document delivery services for obtaining materials not owned by MSU Libraries.

Describe the procedures for evaluation of the program and its effectiveness in the first five years of the program,
including admission and retention rates, program outcome assessments, placement of graduates, changes in job
market need/demand, ex-student/graduate surveys, or other procedures.

Rates of admission, retention, and graduation and time to completion will be collected as one set of measures of
program effectiveness. Student performance and feedback will be utilized to measure effectiveness of individual
courses and the quality of instruction. The overall effectiveness of the curriculum and career readiness of
program graduates will be assessed by examining surveys of graduating students, through placement rates in
relevant healthcare management positions, and through graduate and employer surveys.

What is the specific basis for determining the number of graduates expected in the first five years?
Graduation rates are calculated by assuming that students will take between two and three years to complete
both any remaining prerequisites that exist when arriving at the Meridian campus and the two year curriculum

for the program. The calculation rates also assume an overall maximum attrition rate of 30% for these students
who enter with junior standing,

Using expected enrollment, provide the tota] anticipated budtget for the program including implementation and 4
subsequent years (total of 3 years} of operation; any anticipated direct, indirect, and incremental costs necessary

10/26/22 cp





Institutional Request Form - Appendix 8

(Submit in PDF format with signatures.)
to start the program; anticipated, incremental annual revenue based on student enrollment; and other sources of
funding.
Please explain what has been included in the costs and revenues.
Start-Up Costs: one-time costs associated with offering this program
Direct. Incremental Costs: additional annual costs to the university as a result of offering this program
Incremental Revenue: additional annual revenue assuming that this program will bring in new students paying
full tuition

Non-Tuition Revenue: external funds, grants, contracts or other revenues attributable to the addition of this
program

Differential: all revenues minus all costs

A B C
Year Incoming Total Start-Up Additional Additional | Non-Tuition | (B+C)-A
Students Enrollment Costs Annual Annual Revenue Differential
Costs Revenue

2024-25 20 20 $25,000 $ 131,480 $ 182,200 0 $ 50.720
2025-26 24 42 0 $ 133,910 $382.620 0 $248.,710
2026-27 28 62 0 $ 136,388 $564,820 0 $428,432
2027-28 32 75 0 $ 138,916 $683,250 1] $544.334
2028-29 36 87 0 $ 141,494 $792,570 0 $651,076
TOTAL 140 286 $25.000 $682, 188 $2.605,460 0 $1,923272

In addition to the four current faculty members named and listed in this proposal, the Healthcare Administration
program is currently beginning to search for two additional faculty members, including the Program Director.
Funds for these two positions were identified in the previously approved proposal to initiate a B.S. degree in
Healthcare Administration. Those positions will support both the B.S.and the B.A.S. degree programs and

provide adequate resources to start and grow them both. Additional capacity for the B.A.S, requested in this
proposal is athird position which is reflected in this budget.

REVENUE :Revenue is projected based on total enrollment times the maximal in-state tuition charges at the
Meridian campus for fulltime students.

COSTS: Costs include startup funds needed to assist in faculty searches and recruitment. Ongoing costs include
the annual salary and benefits for one new faculty member (an assistant professor with a background in health
administration and/or health policy) ($90,000/per year plus fringe benefits), faculty development costs
($5000/per year), and course supplies (85000 per year)..

Program Demand: Select one or both of the following to address student demand:

0  Survey of Student Interest

Number of surveys administered:
Number of completed surveys returned:

Click or tap here lo enter text.
Click or tap here to enter text.
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Institutional Request Form - Appendix 8
{Submit in PDF format with signatures.)
Percentage of students interested in program: Click or tap henc: to cntel-te\t.

Include a brief statement that provides additional information to explain the survey.
Click or tap here to enter text.
1281  Market Analysis or Evidence of Labor Market Need

Heaithcare is the largest industry and the second largest employer in the United States. Healthcare is the
fastest growing sector of the economy and produced the majority of private sector jobs created over the
past five years. The sector is projected by the Bureau of Labor Statistics (BLS) in its Occupational
Outlook Handbook to grow by 13% between 2021-2031 creating more than two million new jobs in
addition to job vacancies created through retirement.

Due to the rapid growth in the healthcare sector, there has also been increased demand for managers with
specialized training in healthcare administration or management. According to the same BLS report,
between 2021-2031, there will be 136,200 new jobs for medical and health services managers added to
the current workforce of 480,700 - a 28% increase. This is more than four times the growth rate of the
general management workforce which is 6.9%.

Similar statistics were found in Mississippi for this workforce. According to the Mississippi Department
of Employment Security during the period from 2018-2028, employment for medical and health service
managers in the state will grow by 17.9% compared to a 6.6% for management positions, overall. This
translates to 330 additional jobs each year over the next 10 years for individuals living in Mississippi.
Wages for management positions in the medical and healthcare sector are also better on average than for
those in management positions overall. According to the Mississippi Qccupational Employment and
Wage Estimates report, medical and health services managers in Mississippi average annual salaries of
$94,270 with average entry-level salaries of $54,400 compared to average general management entry-
level salaries of $40,290,

Employment Opportunities for Graduates (state, region, nation):

Graduates of this program will have opportunities to work in a wide variety of clinical settings including
hospitals, private medical practices, long term care facilities, pharmaceutical agencies, insurance companies, and
medical equipment manufacturers, among others. Their specialized education will equip them with the skills and
knowledge needed to successfully navigate healthcare finance, healthcare law, and the specialized healthcare
regulatory environment, to manage smaller group practices, and to work in mid-level positions in larger
organizations such as hospitals, long-term facilities, and health systems.

As noted earlier, there will be numerous opportunities for graduates of this program within Mississippi..
According to the Mississippi Department of Employment Security during the period from 2018-2028,
employment for medical and health service managers in the state will grow by 17.9% compared to a 6.6% for
management positions, overall. This transiates to 330 additional jobs each year over the next 10 years for
individuals living in Mississippi. This state trend mirrors national needs with the US Bureau of Labor Statistics
reporting a creation of 136,200 new jobs for medical and health services managers (an increase of 28%) over the
next decade, This is more than four times the growth rate of the general management workforce which is 6.9%.
In addition, wages for management positions in the medical and healthcare sector are also better on average than
for those in management positions overall. According to the Mississippi Occupational Employment and Wage
Estimates report, medical and health services managers in Mississippi average annuaij salaries of $94,270 with
average entry-level salaries of $54,400 compared to average general management entry-level salaries of
$40,290.

There is also an acute need in rural eastern Mississippi and Meridian for healthcare administrators. The quality
of practice management is often key to the survival of the small rural practices which meet the needs of their
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Institutional Request Form - Appendix §
(Submit in PDF format with signatures.)
communities. To promote improved healthcare in rural eastern Mississippi, there is a real need to staff currently

understaffed hospitals and individual rural practices throughout the region with professionally prepared health
managers.

Additionally, Meridian is the epicenter of healthcare delivery for east central Mississippi and western Alabama.
The combination of four major health entities (Ochsner Rush Health System, Anderson Regional Health System,
East Mississippi State Hospital and Alliance Health Center) offer an array of specialty and subspecialty services
in the medical and mental health fields. Together, these entities operate almost 1500 in-patient beds within
Meridian. In addition, these entities operate approximately ten smalier hospital facilities in the neighboring rural
counties. Graduates from this program will find opportunities in these organizations and, in some cases, will find
the opportunity to advance within those organizations because of this educational opportunity.
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COURSE DESCRIPTIONS
(Appendix A)

HCA 3103 Health Information Systems

(Prerequisite: Junior standing) Three hours lecture. A survey of the components, functions, and processes
of Information Systems and applications in healthcare organizations.

HCA 3113 Managing Healthcare Organizations

(Prerequisites: junior standing or permission of the instructor). Three hours lecture. Management
principles for large and small healthcare organizations including the fundamental principles of planning,
organizing, and leading.

HCA 3123 Healthcare Economics

(Prerequisites: EC 2123.) Three hours lecture. The United States healthcare system and healthcare
organization management from an applied economics perspective; topics include costs, profit
maximization, pricing, market structure, and government intervention

HCA 3203 Healthcare Marketing

(Prerequisite: Junior standing).Three hours lecture. This course explores the principles of marketing and
their application in healthcare. Students will learn the essential elements of marketing strategies,
including the marketing environment, customer behavior, STP, and the four Ps and their roles in
healthcare industries.

HCA 3313 Introduction to the US Healthcare System

Three hours lecture. This course explores the US healthcare system. Students examine access, quality, &
cost, public health, managed care, patient services, and mental healthcare. They examine the role of
healthcare professionals and providers. Students will look at how U.S. healthcare compares to other
countries.

HCA 3513 Human Resource Management in Healthcare

(Prerequisite: Junior standing or consent of instructor). Three hours lecture. Development of efficient
programs for managing human resources in large and small healthcare settings. Emphasizes ethics, equal
employment opportunity, performance evaluation, recruitment, selection, education, training, labor
relations, resources and capabilities, safety, and health.

HCA 3813 Introduction to Healthcare Law and
Regulations

Three hours lecture. Overview of health law in the U.S. Covers major laws & regulations that apply to
healthcare, the most regulated sector of our economy. You will learn that health law is overlapping layers
of federal, state, and local jurisdiction.





HCA 4013 Ethical Issues in Healthcare

Three hours lecture. Overview of ethics in healthcare organizations and on the ethical dilemmas
confronting the individuals who manage them. Course discusses current controversies in public health,
including such topics as privacy rights, and issues relating to health promotion.

HCA 4303 Financial Management for Healthcare

(Prerequisites: FIN 3123.) Three hours lecture. Concepts including budgeting, revenue cycle, cash
management, investing, and risk are applied to the financial management of healthcare organizations.

HCA 4303 Heaithcare Policy

Three hours lecture. Policy making in the public and private health sectors in the United States.
Governmental and corporate management of issues associated with access, cost, and quality; influences
of health care and business ethics; processes of innovation. Policy formulation, implementation,
assessment, and modification.
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Mississippi State University
January 2024
Bachelor of Applied Science in Business Office Technology

. Bachelor of Applied Science

52.0407

120

College of Professional and Continuing Studies
Dr. Susan Seal/Kali Dunlap

Program proposed IS NOT a substantive change.
[T Program proposed IS a substantive change.

$100,000
$588.24

$2,966,874
$17,452.2
X Yes

0 No

Click or tap here to enter text,

he Bachelor of Applied Science in Business Office Technology program is uniquely tailored for adults who have successfully completed a
technical associate degree program, such as an Associate of Applied Science (AAS) in Business Office Technology, from a SACSCOC accredited
community college in Mississippi or a regionally accredited community college from another state. This applied baccalaureate degree program
serves as an accelerated pathway, specifically designed to cater to the educational needs of adult learners who wish to enhance their skills in
business and office technology management.

By building upon the foundation of the AAS or other technical associate degree, this program is designed to equip students with the practical
skills and theoretical knowledge necessary to succeed in a variety of office and business environments. This curriculum integrates fundamental
business principles with advanced technological skills to prepare students for diverse roles in office administration, technology management, and
business operations. '

The program mandates a minimum of 120 credit hours for completion, where up to 60 credit hours earned with a minimum GPA of 2.0 from the
AAS degree can be counted. Additionally, credits obtained through prior learning assessment, including military credits and competency-based
education, can contribute towards the total 120 hours. Of these hours, 30 credits must be earned in residence at the degree-awarding institution,
with an additional 30 credits at the upper-division level.
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To cater to the diverse needs of adult learners, the program's course delivery format is flexible and can encompass face-to-face, online education,
or hybrid instruction. Depending on the campus, instruction modes may vary; Campus 1, and 2 may offer both face-to-face and hybrid courses,
while Campus 5 will focus on online instruction,

Mississippi State University seeks approval for both online education format and face-to-face instruction in order to accommodate the preferences
and schedules of its diverse student body.

Chief Academic Officer Signature — Date Institutional Executive Officer Signature — Date
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New Academic Degree Program Questions:

1

(5]

Describe how the degree program will be'administered includin_g the name and title of ‘person(s) who will be
responsible for curriculum development and ongoing program review.

The program will be administered through the College of Professional and Continuing Studies under the direction of a
Program Advisory Committee of the Faculty within the college. The coordination of the program will fall under the
undergraduate coordinator, Kali Dunlap. It is anticipated that the Academic Advising of those students who elect to enroll
in a face-to-face, blended option will be handled by the faculty/staff on the Starkville campus (campus 1), and Meridian
campus (campus 2), while Academic Advising of students who elect to enroll as an online student will be handled by
Academic Advisors in the Center of Distance Education (Campus 5).

The Coordinators of Academic Advising on the Starkville campus (Ms. Jaiki Shumpert), Meridian campus (Ms. Kristi
Dearing) and at the Center for Distance Education (Ms. Kali Dunlap) will manage the advising of transfer students and
adult learners with the College of Professional and Continuing Studies having overall oversight of this program.

The degree will be administered both face to face and online. The same faculty who teaches the face-to-face sections of the
courses will teach the online sections to ensure continuity and effectiveness.

Describe the educational objectives of the degree program including the specific objectives of: any
concentrations, emphases, options, specializations, tracks, etc.

The degree is in response to a need for a better prepared office administrator workforce. The educational objective of the
program is to create a workforce who can manage and apply technology skills to help an office operate efficiently and
effectively. The demand for this type of program is recognized across the nation as similar programs are being developed.
There is a high graduation rate in the community college applied/technical programs. There are students seeking to further
their career and want to be more marketable to the workforce. This degree will help those students achieve those goals.

The Bachelor of Applied Science in Business Office Technology is designed for students who wish to enhance their skills in
business and office technology management. The program focuses on office technologies and the management of offices.
Students will learn about office diversity, computer applications, and office administration. Students will be prepared to
take certification tests in Microsoft Office and Project+.

Learning outcomes:

1. Demonstrate advanced skills in using modemn office technologies, software applications, and equipment commonly used

in business environments to efficiently manage and organize information.

2. Formulate strategies necessary to assume leadership roles within business office settings, including
effective communication, decision-making, and team management.

3. Analyze complex business challenges and develop creative solutions that contribute to organizational success.

4. Improve written and verbal communication skills, enabling clear and effective interaction with colleagues, clients, and
stakeholders, both within and outside the organization.

5. Synthesize skills and theoretical concepts necessary to succeed in a 21st Century professional environment. .

Assessment Methods:

Students will be evaluated through discussions, quizzes, exams, essays, and group projects.

Describe any special admission requirements for the degree program including any articulation agreements that

have been negotiated or planned.

Applicants to the BAS in Business Office Technology must possess an accredited Associate of Applied Science (AAS) in

Business and Marketing Management Technology, Business and Office Technology, Business Management Technology,

Health Information Technology, Medical Data Technology, Medical Office Technology, and other AAS majors and have a

GPA of 2.0 as computed by Mississippi State University. Applicants must also be in good academic standing with their

current college. _

Describe the professional accreditation that will be sought for this degree program. Ifla SACSCOC visit for

substantive change will beinecessary, please note. i

There is no professional accreditation for this degree program and no SACSCOC visit for substantive change is necessary.

The proposed major in Business Office Technology does not meet the SACSCOC definition of a substantive change (e.g.

the proposed program does not represent a change in the mission or objectives of the institution, the proposed program does

not require the addition of a program as a new degree level, and the program does not represent a significant departure,
10/26/22 ¢p
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either in content or method of delivery, from those offered within the institution was last evaluated).

PROPOSED New Degree

Degree: Bachelor of Applied Science
Major: Business Office Technology
Concentration:

The Bachelor of Applied Science in Business Office Technology is a comprehensive undergraduate program designed to
equip students with the practical skills and theoretical knowledge necessary to succeed in a variety of office and business
environments. This program integrates fundamental business principles with advanced technological skills to prepare
students for diverse roles in office administration, technology management, and business operations.

Proposed Curriculum Outline

Required Hours

PCS 2111 Introduction to the Bachelor of Applied Science
PCS 3003 Workplace Communication and Collaboration for Professionals
PCS 3103 Professional Leadership Strategies

BIS 3233 Management Information Systems

MGT 3113 Principles of Management

MGT 3513 Introduction to Human Resource Management
TECH 3133 Administrative Management and Procedures
TECH 4283 Advanced Office Systems

TECH 4343 Information Technology Project Management
TECH 4563 Introduction to Data Networks

TECH 4553 Advanced Information Processing

PCS 4112 Professional Success Strategies in Applied Fields

English (General Education): 6
EN 1103 English Composition I or EN 1104 Expanded English Composition I
EN 1113 English Composition II or EN 1173 Accelerated Composition II
Creative Discovery (General Education): 3
Any course satisfying Creative Discovery
Natural Sciences: 6
(2 labs required from Gen Ed):
Any 2 courses satisfying Natural Sciences
Quantitative Reasoning (General Education): 3
MA 1213 Math in Your World (or higher)
Humanities (General Education): 6
Any 2 courses that satisfy the Humanities requirement
Social/Behavioral Sciences (General Education): 6
Any 2 courses satisfying Social/Behavioral Sciences

Subtotal | 30
Major Core Courses: 33
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University Electives: 12

Jr/Sr Writing Course — PCS 3003 Workplace Communication and Collaboration for
Professionals (double counts in the Major Core but hours only count once)

CO 1013 Introduction to Communications (or CO 1003)

TECH 1273 Computer Applications (or higher)

2 General Core Electives (anything that satisfies the general education requirements)
Technical Courses in Discipline: * 45

Subtotal | 90

Total Hours | 120

Describe the curriculum for this degree program including the recommended course of study (appending course
descriptions for all courses) and any special requirements such as clinical, field experience, community service,
internships, practicum, a thesis, etc. :

Major Core Courses:

PCS 2111 Introduction to the Bachelor of Applied Science- One hour lecture. Emphasizes the significance of merging
applied and technical coursework from students' prior Associate of Applied Science (AAS) degrees with upper-level
coursework from the university. It provides a foundation for students to integrate theory-based education with practical and
professional skills.

PCS 3003 Workplace Communication and Collaboration for Professionals — Three hours lecture. The course focuses
on honing professional communication competencies for adult learners in the workforce, fostering teamwork and
collaboration, and elevating interpersonal relationships in diverse settings within applied fields.

PCS 3103 Professional Leadership Strategies - Three hours lecture. Tailored to empower adult learners currently active
in the workforce, and students with proficiency in technical fields by equipping them with practical expertise to elevate their
leadership capabilities.

BIS 3233 Management Information Systems- Three hours lecture. A survey of the components, functions, and processes
of Information Systems as they relate to managing modern organization for increased efficiency and competitiveness.
MGT 3113 Principles of Management- Three hours lecture. Management principles for large, small, entrepreneurial, and
family businesses including planning, organizing, leading, and controlling.

MGT 3513 Introduction to Human Resource Management - Three hours lecture. Development of efficient programs for
managing human resources in large, small, entrepreneurial, and family businesses. Emphasizes equal employment
opportunity, performance evaluation, selection, placement, education, training, safety and health.

TECH 3133 Administrative Management and Procedures- Three hours lecture. Principles and practices of effective
administrative management and procedures. Planning/directing workplace activities, systems, and technology;
selecting/training employees; developing professional leadership and communication skills.

TECH 4283 Advanced Office Systems - Two hours lecture. Two hours laboratory. Advanced project-based applications
that integrate realistic business practices and build software application.

TECH 4343 Information Technology Project Management - Three hours lecture. Concepts, skills, tools, and techniques
involved in information technology project management as it applies in contemporary business environment,

TECH 4563 Introduction to Data Networks - Three hours lecture, Strategies in supporting the users of data networking
systems and exploration of the associated networking hardware and software those are appropriate for the office
environment

TECH 4553 Advanced Information Processing - Three hours lecture. This course will examine the principles of
computer hardware, software, and operating systems, including installations, diagnostics and troubleshooting techniques. It
will also provide an overview of the framework of computer network, including network models, protocols, devices and
risk issues associated with network management.

PCS 4112 Professional Success Strategies in Applied Fields — Two hours lecture. The course focuses on equipping
students with essential skills and knowledge for successful professional transition and advancement in applied fields.

Describe the faculty who will deliver this degree program including the members” names, ranks, diseiplines,
current workloads, and specific courses they will teach within the program. If it will be necessary to add faculty
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in order to begin the program, give the desired qualifications of the persons to be added.

Because the proposed major includes existing courses from other academic colleges, the below required courses will
continue to be delivered primarily by existing faculty from the College of Business and College of Education:

BIS 3233 Management Information Systems

MGT 3113 Principles of Management

MGT 3513 Introduction to Human Resource Management

TECH 3133 Administrative Management and Procedures

TECH 4283 Advanced Office Systems

TECH 4343 Information Technology Project Management

TECH 4563 Introduction to Data Networks

TECH 4553 Advanced Information Processing

The below required courses will be taught by Kali Dunlap, Instructor I, in the College of Professional and Continuing
Studies:

PCS 2111 Introduction to the Bachelor of Applied Science

PCS 3003 Workplace Communication and Collaboration for Professionals

PCS 3103 Professional Leadership Strategies

PCS 4112 Professional Success Strategies in Applied Fields

Describe the library holdings relevant to the proposed program. nofing strengths and weaknesses. If there are
guidelines for the discipline, do current holdings meet or exceed standards?

The Mississippi State Library has adequate holdings for the proposed program. The following databases and more from the
Mississippi State Library are relevant to the BAS in Business Office Technology program:

* Academic Search Premier

* CloudSource+ and CloudSourceOA that search multiple databases, Journal publishers, index open access scholarly journal
articles, open textbooks, and open education resources

* eBooks from EBSCO

* ERIC

* Over 2.3 million volumes (MSU Library's online catalog); Over 11,000 print volumes in the local

collections at MSU Meridian

* 200,000 electronic journals in an extraordinary range of business and healthcare subjects and full-text

content

* Access to electronic journals sufficient to meet the needs of baccalaureate business studies.

* Discipline-based research guides covering resources in business, business-economics, accountancy,

marketing, quantitative analysis, and business law, industry, marketing, and company analysis, scholarly

communication and more

* Access to virtual training opportunities through the library's MaxxSouth Digital Media Center (DMC)

(ex.: Excel, Adobe InDesign and other technology) online.

* ILL and document delivery services for obtaining materials not owned by MSU Libraries.

Describe the procedures for evaluation of the program and!its effectiveness inithe first five years ofithe program,
including admission and retention rates, program outcome assessments, placement of graduates, changes in job
market need/demand, ex-student/graduate surveys, or other procedures.

Multiple methods will be used to evaluate student leaming and program effectiveness:

* Student learning will be assessed through course assessments (exams, quizzes, homework, and projects).

* The Office of Institutional Effectiveness at MSU conducts exit surveys of graduates and tracks admission,
retention, graduation, and graduate placement rates that will be used to evaluate the program's effectiveness.

* The Center for Distance Education utilizes a variety of measures to assess student learning that will also be used
to help evaluate the program'’s effectiveness.

* The success of the program will be determined by the number of adult leamer students who enroll in the degree
program versus the number of students that successfully complete the degree during the initial six-year period of the
degree program.

What is the specific basis for determining the number of graduates expected inithe first five years?
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We expect to incrementally enroll students in the BAS-BOT program over a five-year period. Since it typically takes

transfer students at least two years to complete a degree program, we expect to have graduates starting in the third year.

serve the needs of America’s modern age industries.

Moreover, in nearby states of Alabama, Arkansas,
management, diversity management, and
ment and technology to better equip themselves to

In fall 2022, we conducted a needs assessment survey with a 70% response rate to determine institutional interest in
providing a vertical alignment to their in-demand AAS degrees. The survey aimed to determine interest in the creation of
various BAS majors, and we are pleased to report that there was significant interest in the Business Office Technology
major. All responding colleges expressed interest in a BAS degree that provides students with a comprehensive
understanding of current office management technologies and their practical application in the modern business
environment. These results confirmed the demand for this program and motivated us to develop a
relevant BAS major that meets the needs of our partners and the state of Mississippi.

Total
ent |

‘Enrollm

Start-Up

 Costs
oo

2023-24 15 $15,000.00 . $133,990.00
2024-25 25 37 $0.00 $20,000.00 $379,842.00 $0.00 $359.842.00
2025-26 30 62 $0.00 $20,000.00 $636,492.00 $0.00 $616,492.00
j 45 85 $0.00 $20,000.00 $872,610.00 $0.00 $852,610.00

55 90 $0.00 $20,000.00 $923,940.00 $0.00 $903,940.00

170 289 $15,000.00 $100,000.00 | $2.966,874.00 $0.00 $2.866.,874.00
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Program Demand: Select one or both of the following to address student demand:

 fields related data

e Managers, Retail Sales Mana :
jected to grow 33 percent by 2 '.

compared 10 : onalgfﬂw}:hhf‘?d-p reent.

X1 Survey of Student Interest
Number of surveys administered: 25
Number of completed surveys returned: 17
Percentage of students interested in program: ~ 70%

Include a brief statement that provides additional information to explain the survey.
This survey was sent to partner schools instead of students.
Market Analysis or Evidence of Labor Market Need
Given the target audience of our Bachelor of Applied Science (BAS) program, which consists primarily of
employed adult learners, we made the decision to survey our partner schools instead of students. This was
nfluenced by the understanding that students in the program may have a lower response rate due to their work
commitments. Additionally, the success of the program for transfer students depends on the strength of our
partnerships with community colleges. In fall 2022, we conducted a needs assessment survey with a 70% response
rate to determine institutional interest in providing a vertical alignment to their in-demand AAS degrees. The survey
aimed to determine interest in the creation of various BAS majors, and we are pleased to report that there was
significant interest in the Business Office Technology major. All responding colleges expressed interest in a BAS
degree that provides students with a comprehensive understanding of current office management technologies and
their practical application in the modern business environment. These results confirmed the demand for this
program and motivated us to develop a relevant BAS major that meets the needs of our partners and the state of
Mississippi and the region. _
Employment Opportunities for Graduates (state, region, nation): s 7 §
According to the Bureau of Labor Statistics (BLS), graduates of a Bachelor of Applied Science in Business Office
Technology can expect strong employment opportunities in the state, region, and nation from 2021-2031. This degree can
prepare graduates for roles such as office administrators, healthcare office managers, retail sales managers and more.

e

In Mississippi, the employment of office administrators is projected to grow by 4% from 2021-2031, while healthcare office
managers are expected to see a significant increase of 22%. Retail sales managers are also expected to experience growth of
5% in the state during this time period.

In the Southern region of the United States, employment opportunities for office administrators are projected to grow by
8%, while healthcare office managers are expected to see a similar increase of 21%. Retail sales managers are also projected
to experience growth of 5% during this time period.

Nationally, the employment of office administrators is projected to grow by 10% from 2021-203 1, while healthcare office
managers are expected to see a significant increase of 32%. Retail sales managers are expected to experience growth of 4%
during this time period (Bureau of Labor Statistics, 2021).

Table 1 below summarizes the employment projections for the positions of office administrators, healthcare office
managers, and retail sales managers in Mississippi, the Southern region, and the nation from 2021-2031.

Table 1: Employment Projections for Business Office Technology Positions

Job Title Employment in MS Employment in the Region Employment in the US
Office Administrators 8,660 223,750 1,231,100
Healthcare Office Managers 1,250 44,480 115,500
Retail Sales Managers 3,010 75,290 441,800
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NEW DEGREE OUTLINE FORM

Use the chart below to indicate your new degree outline. If any General Education (Core) course is acceptable in the
category, please indicate by saying “any Gen Ed course”. There is no need to type in the whole list. Expand rows
as needed.

PROPOSED New Degree

Degree: Bachelor of Applied Science
Major: Business Office Technology
Concentration;

The Bachelor of Applied Science in Business Office Technology is a comprehensive undergraduate program
designed to equip students with the practical skills and theoretical knowledge necessary to succeed in a variety of
office and business environments. This program integrates fundamental business principles with advanced
technological skills to prepare students for diverse roles in office administration, technology management, and
business operations.

Required

Proposed Curriculum Outline o

English (General Education): 6
EN 1103 English Composition I or EN 1104 Expanded English Composition I
EN 1113 English Composition IT or EN 1173 Accelerated Composition II

Creative Discovery (General Education): 3
Any course satisfying Creative Discovery

Natural Sciences: 6
(2 Iabs required from Gen Ed):
Any 2 courses satisfying Natural Sciences

Quantitative Reasoning (General Education): 3
MA 1213 Math in Your World (or higher)

Humanities (General Education): 6
Any 2 courses that satisfy the Humanities requirement

Social/Behavioral Sciences (General Education): 6
Any 2 courses satisfying Social/Behavioral Sciences

Subtotal | 30

Page 1





PROPOSED New Degree

Degree: Bachelor of Applied Science
Major: Business Office Technology
Concentration:

Major Core Courses: 33
PCS 2111 Introduction to the Bachelor of Applied Science

PCS 3003 Workplace Communication and Collaboration for Professionals
PCS 3103 Professional Leadership Strategies

BIS 3233 Management Information Systems

MGT 3113 Principles of Management

MGT 3513 Introduction to Human Resource Management

TECH 3133 Administrative Management and Procedures

TECH 4283 Advanced Office Systems

TECH 4343 Information Technology Project Management

TECH 4563 Introduction to Data Networks

TECH 4553 Advanced Information Processing

PCS 4112 Professional Success Strategies in Applied Fields

University Electives: 12
Jr/Sr Writing Course — PCS 3003 Workplace Communication and Collaboration
for Professionals (double counts in the Major Core but hours only count once)
CO 1013 Introduction to Communications (or CO 1003)

TECH 1273 Computer Applications (or higher)

2 General Core Electives (anything that satisfies the general education
requirements)

Technical Courses in Discipline: * 45

Subtotal | 90

Total Hours | 120

* Technical content transfers in from the associate degree in a Business Office T echnology - related area

Page 2





Bachelor of Applied Science - Business Office Technology Program Outcome Mapping

Program Level Outcome

L |

PLO 1: Demonstrate advanced skills in using modern office technologies software applications, and
equipment commonly used in business environments to efficiently manage and organize information.

Course Level Outcome:

Assessments:

PCS 3103:
LO7: Develop knowledge of presentation
software for effective use in business settings

Final Presentation: students will use multi-media
to provide analysis of leadership theory as used in
real life.

PCS 3003:

LO6: Employ technology for efficient
communication and virtual collaboration in the
workplace.

Technology and Virtual Collaboration Project:
Students will use and assess various office
technology and reflect on usefulness and ability to
utilize.

Program Level Outcome

PLO 2: Formulate strategies necessary to assume leadership roles within business office settings,
including effective communication, decision-making, and team management.

Course Level Outcome:

Assessments:

PCS 2111:
LO1: Identify theoretical components in real-
world application.

Case Study 1: Students will analyze theory in real
work application.

PCS 3103:
LO3: Appraise leadership approaches for use in
career path.

Leadership Action Plan: Students will develop a
plan to implement leadership strategies in the
workplace.

Program Level Outcome

PLO 3: Analyze complex business challenges and develop creative solutions that contribute to
organization success.

Course Level Outcome: Assessments:

PCS 3103: Case Studies: Students will use case studies to
LO2: Analyze strategies for informed decision- analyze real-world scenarios.

making

PCS 3003: Conflict Resolution and Negotiation Plan: Students

LO3: Use interpersonal and team-building skills
to foster collaboration and synergy.

LO5: Devise conflict-resolution strategies for
productive and harmonious work environments.

will analyze a scenario and develop an action plan
for conflict resolution.

Program Level Outcome

PLO4: Improve written and verbal communication skills, enabling clear and effective interaction with
colleagues, clients, and stakeholders, both within and outside the organization.

Course Level Outcome:

Assessments:

PCS 3003:

LO1: Illustrate effective verbal communication
skills in professional contexts.

LO6: Employ technology for efficient
communication and virtual collaboration in the
workplace.

Final Project: Students will apply communication
and collaboration strategies to given scenarios.






Workplace Documents: Students will demonstrate
effective workplace communication in commonly
seen types of documentation.

Program Level Outcome:

PLOS: Synthesize skills and theoretical concepts necessary to succeed in a 21% Century professional
environment.

Course Level Outcome:

Assessments:

PCS4112:

LO1: Evaluate personal, academic, and
professional experience for inclusion in hiring
documents.

Portfolio: Students will develop a professional
grade resume and cover letter along with
justification for choices.

PCS 2111:
LOS5: Evaluate skills needed to be successful in
chosen career path.

Portfolio: Students will develop an interview and
career development plan.






MISSISSIPPI STATE UNIVERSITY..
[STATER | DEPARTMENT OF MANAGEMENT

AND INFORMATION SYSTEMS
Mail Stop 9581

Mississippi State, MS 39762
P. 662-325-3928

To: University Committee on Courses and Curricula

From: Head, Management and Information Systems Department
Starkville Campus

Date: September 12, 2023

This letter is to express the support of the Department of Management & Information Systems (MIS) for
the inclusion of the following courses for the BAS — Business Office Technology Program:

BIS 3233 Management Information Systems
MGT 3113 Principles of Management
MGT 3513 Introduction to Human Resource Management

Thank you,

o & 1]t

Dr. Laura E. Marler

Head, Department of Management & Information Systems
Jim and Pat Coggin Endowed Professor of Management
Family Business Education Initiative Director

McCool Hall, 302-|

Mississippi State, MS 39762

662.325.1957 (office)

662.325.3928 (department)





TSTATEY MISSISSIPP] STATE UNIVERSITY..

DEPARTMENT OF INDUSTRIAL TECHNOLOGY, INSTRUCTIONAL
DESIGN, AND COMMUNITY COLLEGE LEADERSHIP

September 6, 2023

To: University Committee on Courses and Curricula
From: Dr. Terry Jayroe, Dean College of Education

This letter is to express support of the Department of Industrial Technology, Instructional
Design, and Community College Leadership for the inclusion of the following courses as
options within the Bachelor of Applied Science — Business Office Technology program.

— TECH 3133 Administrative Management and Procedures
— TECH 4283 Advanced Office Systems

— TECH 4343 Information Technology Project Management
— TECH 4563 Introduction to Data Networks

— TECH 4553 Advanced Information Processing

Sincerely,

Teresa Jayroe EEEESmmmmm:

Dr. Teresa Jayroe
Dean, College of Education
Interim Department Head

i





MISSISSIPPI STATE UNIVERSITY.. 365 Barr Avenue
{STATER | COLLEGE OF PROFESSIONAL AND P.0. Box 5247
CONTINUING STUDIES Mississippi State, MS 39762

September 27, 2023
To: University Committee on Courses and Curricula
Re: New Program Addition; Bachelor of Applied Science — Business Office Technology

The College of Professional and Continuing Studies Curriculum Committee affirm support for
the addition of the Bachelor of Applied Science — Business Office Technology program to be
housed in our college.

Please let the committee know if there are any questions or concerns.

Sincerely,

Fiss. Ypull

Kenna Vowell, Instructor, Committee Chair

QQM :// ;OMM

Seancﬁfen, Ph.D., Associate Dean/Research Professor

K Qusbop-

Kali Dunlap, Instructor ‘
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APPROVAL FORM FOR

DEGREE PROGRAMS

MISSISSIPPI STATE UNIVERSITY

NOTE: This form is a cover sheet that must accompany the degree program change proposal. The actual proposal
should be prepared in accordance with format requirements provided in the Guide and Format for Curriculum Proposals
published by the UCCC. Both cover sheet and proposal should be submitted to UCCC Mail Stop 9702 (281 Garner

Hall), Phone: 325-9410.
College: Education Department: Counseling, Higher Ed, Ed Psych, & Foundations
Contact Person: Elaine Wei Mail Stop: 9727 Email: ewei@colled.msstate.edu

Nature of Change: Program Modification  Date Initiated: 01/18/2022
Effective Date: Spring 2024 Current Degree Program Name: Bachelor of Science

Major: Educational Psychology Concentration: N/A

New Degree Program Name: No Change

Major: No Change Concentration: No Change

Summary of Proposed Changes:

Update coursework to: (a) incorporate recent changes in MSU-s general education mathematics
(now “quantitative reasoning”) requirement; (b) reorganize some courses and requirements to
reduce redundancy and avoid confusion; (c) update supporting interest area courses according to
course changes in other programs; (c) apply other course changes that are approved by the
program faculty )see Undergraduate Degree Modification Outline Form for details).





APPROVAL FORM FOR

DEGREE PROGRAMS

MISSISSIPPI STATE UNIVERSITY

NOTE: This form is a cover sheet that must accompany the degree program change proposal. The actual proposal should be
prepared in accordance with format requirements provided in the Guide and Format for Curriculum Proposals published by the
UCCC. Both cover sheet and proposal should be submitted to UCCC Mail Stop 9702 (281 Garner Hall), Phone: 325-9410.

College: College of Education Department: Counseling, Educational Psychology. and Foundations
Contact Person: Elaine Wei Mail Stop: 9727 E-mail: ewei(@colled.msstate.edu

Nature of Change: Program Modification

Date Initiated: Jan 2023 Effective Date: Spring 2024

Current Degree Program Name: Bachelor of Science (B.S.) in Educational Psychology

Degree offered at: Campus | and Campus 5

Major: Educational Psychology  Concentration: N.A.

New Degree Program Name: Bachelor of Science (B.S.) in Educational Psychology

Major: Educational Psychology Concentration: N.A.

Summary of Proposed Changes:

Update courework to: (a) incorporate recent changes in MSU’s general education mathematics (now “quantitative reasoning™)
requirement; (b) reorganize some courses and requirements to reduce redundancy and avoid confusion; (c) update supporting
interest area courses according to course changes in other programs; (c) apply other course changes that are approved by the
program faculty (see Undergraduate Degree Modification Outline Form for details).

Approved: Date:

Department Head

Director of Academic Quality

. s . Digitally signed by JohnEric W. Smith, PhD
JohnEric W. Sm Ithr PhD " "Date: 2023.09.05 16:54:58 -05'00'
Chair, College or School Curriculum Committee
' Digitally signed by Kimberly R. Hall
Klmberly R' Ha” - “Date: 2023.09.05 17:15:09 -05'00'

Dean of College or School

Chair, University Committee on Courses and Curricula

Chair, Graduate Council (if applicable)

Chair, Deans Council
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UCCC. Both cover sheet and proposal should be submitted to UCCC Mail Stop 9702 (281 Gamner Hall), Phone: 325-9410.

College: College of Education Department: Counseling, Educational Psychology, and Foundations

Contact Person: Elaine Wei Mail Stop: 9727 E-mail: ewei@colled.msstate.edu
Nature of Change: Program Modification

Date Initiated: Jan 2023 Effective Date: Fall 2023

Current Degree Program Name: Bachelor of Science (B.S.) in Educational Psychology

Degree offered at: Campus ] and Campus $

Major: Educational Psychology = Concentration: N.A.
New Degree Program Name: Bachelor of Science (B.S.) in Educational Psychology

Major: Educational Psychology = Concentration: N.A.

Summary of Proposed Changes:

Update courework to: (a) incorporate recent changes in MSU’s general education mathematics (now “quantitative reasoning”)
requirement; (b) reorganize some courses and requirements to reduce redundancy and avoid confusion; (c) update supporting
interest area courses according to course changes in other programs; (c) apply other course changes that are approved by the
program faculty (see Undergraduate Degree Modification Outline Form for details).

Approved: Date:
. Digitally signed by Daniel Gadke, Ph.D.
Da ni el G d d ke P h D' Date: 2023.03.01 16:03:51 -06'00'

Department/l?i M/C N
A, S e
“Donadoul 2128|93
Director of Aéé‘dem ic ualntf/ e

*\

Chair, College or School Curriculum Committee

Dean of College or School

Chair, University Committee on Courses and Curricula

Chair, Graduate Council (if applicable)

Chair, Deans Council





UNDERGRADUATE DEGREE MODIFICATION OUTLINE FORM

Use the chart below to make modifications to an existing undergraduate degree outline. If any General Education (Core) course is
acceptable in the category, please indicate by saying “any Gen Ed course”. There is no need to type in the whole list. All deleted
courses and information should be shown in italics and all new courses and information in bold. Include the course prefix, number,
and title in both columns. Expand this table as needed.

CURRENT Degree Description PROPOSED Degree Description
Degree: Bachelor of Science Degree: Bachelor of Science
Major: Educational Psychology (Nown-Teaching Option) Major: Educational Psychology
Concentration: N.A. Concentration: N.A.

1. The B.S. degree in Educational Psychology isanon- | 1. The B.S. degree in Educational Psychology (EPY) is

teaching option. This program provides students a non-teaching option. This program provides
with a general background of psychological topics students with a general background of psychological
and principles as they relate to education. topics and principles as they relate to education.
Additionally, students complete an emphasis or a Additionally, students complete an emphasis or a
minor. Students who enroll in this program pursue a minor. Students who enroll in this program pursue a
diversity of careers. Some of the vocational areas for diversity of careers. Some of the vocational areas for
which this program can prepare students are as which this program can prepare students are as
follows: child care centers, seminary, the armed follows: childcare centers, seminary, the armed
services (ROTC students), business settings, mental services (ROTC students), business settings, mental
health agencies, and graduate work in counselor health agencies, and graduate work in counselor
education, educational psychology, and school education, educational psychology, and school
psychology. Students majoring in Educational psychology. Students majoring in Educational
Psychology have to earn a grade of “C” or better on Psychology must earn a grade of “C” or better on all
all EPY major core courses (43 hours of the EPY major core courses (46 hours of the
curriculum). Students must have a GPA of 2.25 for curriculum). Students must have a GPA of 2.25 for
acceptance into the program (except Freshmen) and acceptance into the program (except Freshmen who
a GPA of 2.25 to graduate from the program. do not have a GPA available at the time a major
change is initiated) and a GPA of 2.25 to graduate
2. Minor (for non-majors). For the /8 hour minor in from the program.
EPY, students may choose to complete any 18 hours
from the following: EPY 2513, EPY 3063, EPY 2. Minor (for non-majors). For the 18-hour minor in
3143, EPY 3253, EPY 3503, EPY 3543, EPY 4033, EPY, students may choose to complete any 18 hours
EPY 4073, EPY 4313, EPY 4513, EPY 4553, EPY from the following: EPY 2513, EPY 3063, EPY
4683. 3503, EPY 3543, EPY 4033, EPY 4073, EPY 4313,
EPY 4513, EPY 4553, EPY 4683, EPY 4710.
CURRENT CURRICULUM OUTLINE | Required PROPOSED CURRICULUM OUTLINE | Required
Hours Hours
English Composition English Composition (6 hours)
EN 1103—English Composition I 3 EN 1103—English Composition I 3
Or EN 1163—Accelerated English Or EN 1163—Accelerated English
Composition I Composition I
EN 1113—English Composition II 3 EN 1113—English Composition II 3
Or EN 1173—Accelerated Or EN 1173—Accelerated
Composition II Composition II
Mathematics Quantitative Reasoning (3 hours)
MA 1313—College Algebra 3
Math above College Algebra excluding: 3 MA 1323—Trigonometry 3
MA 1413—Structure of the Real Or MA 1423—Problem Solving
Number System with Real Numbers
MA 1423—Problem Solving with Or MA 1613—Business Calculus
Real Numbers Or MA 1713—Calculus 1
MA 1433—Informal Geometry and Or MA/ST 2113—Introduction to






Measurement Statistics
Science Natural Sciences (9 hours)
BIO 1123—Animal Biology 3 Any Gen Ed Natural Sciences course ! 3
Lab Science from General Education 3 Any Gen Ed Natural Sciences Lab- 6
courses Based Science electives !
Math/Science Elective
Choose one of the following: 3
Math above College Algebra
excluding:
MA 1413—Structure of the Real
Number System
MA 1423—Problem Solving
with Real Numbers
MA 1433—Informal Geometry
and Measurement
OR
Science from General Education
courses
Humanities Humanities (12 hours)
History course Any Gen Ed History course ! 3
Literature course Any Gen Ed Literature course ! 3
Any Gen Ed Humanities courses !
Fine Arts Fine Arts (3 hours)
See General Education courses 3 Any Gen Ed Fine Arts course ' 3
Social Sciences Social/Behavioral Sciences (6 hours)
SO 1003—Introduction to Sociology SO 1003—Introduction to Sociology
General Education course excluding EPY Any Gen Ed Social/Behavioral Sciences
prefixes course excluding EPY prefixes '
Major Core Major Core (46 hours)
PSY 1013—General Psychology 3 PSY 1013—General Psychology 3
EPY 2513—Human Growth and 3 EPY 2513—Human Growth and 3
Development Development
EPY 3063—Psychology of Individual 3 EPY 3063—Psychology of Individual 3
Differences and Exceptional Ability Differences and Exceptional Ability
EPY 3503— Principles of Educational 3 EPY 3503— Principles of Educational 3
Psychology Psychology
EPY 3543— Psychology of Adolescence 3 EPY 3543— Psychology of Adolescence 3
EPY 4033— Application of Learning 3 EPY 4033— Application of Learning 3
Theories Theories
EPY 4073— Personal and Motivational 3 EPY 4073— Personal and Motivational 3
Factors in Education Factors in Education
EPY 4214— Educational and 4 EPY 4214— Educational and 4
Psychological Statistics Psychological Statistics
EPY 4313— Measurement and 3 EPY 4313— Measurement and 3
Evaluation Evaluation
EPY 4553—Creativity/Innovation 3 EPY 4553—Creativity/Innovation
EPY 4513—Introduction to Research in 3 EPY 4513—Introduction to Research in
Educational Psychology Educational Psychology
EPY 4683—Advanced Issues in 3 EPY 4683—Advanced I[ssues in 3
Educational Psychology Educational Psychology
PSY 3623—Social Psychology 3 PSY 3623—Social Psychology 3
PSY or SO elective above 3000 3 PSY or SO elective ! above 3000, or 3

I See MSU’s General Education Requirements
http://catalog.msstate.edu/undergraduate/academicpolicies/degreesdegreerequirementsandscheduling/generaleducationrequirements/
for all English, Natural Sciences, Humanities (incl. History and Literature), Fine Arts, Social/Behavioral Sciences electives in this






EPY 4710

EPY 3513—Writing in the Behavioral 3
Sciences
Human/Cultural Diversity Elective Human/Cultural Diversity (3 hours)
Choose one of the following: 3 Choose one of the following:
SO 2203—Introduction to Race and SO 2203—Introduction to Race and
Ethnicity Ethnicity
SO 3013—Society and the SO 3013—Society and the
Individual Individual
SO 1103—Contemporary Social SO 1103—Contemporary Social
Problems Problems
SO 3323—Contemporary Woman SO 3323—Contemporary Woman
SO 3333—Society and Religion SO 3333—Society and Religion
AN 2203—Introduction to Race and AN 2203—Introduction to Race and
Ethnicity Ethnicity
AN 3113—Societies of the World AN 3113—Societies of the World
EPY 4710—Study Abroad
Program
Oral Communication Requirement Oral Communication (3 hours)
CO 1003—Fundamentals of Public 3 CO 1003—Fundamentals of Public
Speaking Speaking
Or CO 1013—Introduction to
Communication
Writing Requirement
EPY 3513—Writing in the Behavioral 3
Sciences
Humanities 6
General Electives 12 General Electives 15
Supporting Interest Area 18 Emphasis Area 18

In addition to the University and Major
cores above, a choice of one special
interest area of 18 hours and 12 hours of
electives are required for the degree total
to reach 124 hours.

Choose 18 hours firom one of the listed

areas for your supporting interest area.
At least half of these must be 3000 level
or above.

Counseling/ Clinical Applications
COE 3313 Rehab Services

COE 4013 Facilitative Skills

COE 4023 Introduction to Counseling
COE 4903 Dev Counseling & Mental
Health

COE 4353 Adaptive Tech & Disabilities
COE 4743 OR PSY 3203 Gender
COE 4713 OR PSY 4983 Aging

EPY 4113 Behavioral & Cog
Intervention

EPY 4133 Data Based Decisions

PSY 3213 Abnormal Psych

PSY 3073 Psych of Interpersonal
Relations

PSY 3363 Behavior Modification
PSY 4223 Drug Use & Abuse

PSY 4333 Intro Clinical Psych

PSY 4343 Clinical Child Psv

In addition to the requirements above, a
choice of one emphasis area of 18 hours
or a minor is required for the degree
total to reach 124 hours.

To meet the emphasis area
requirement, choose 18 hours from one
of the emphasis areas listed below.
Hours from different areas cannot be
combined.

COUNSELING/CLINICAL

APPLICATIONS

COE 3313 Rehabilitation Services

COE 4013 Facilitative Skills
Development

COE 4023 Introduction to Counseling

COE 4713 Issues in Aging OR PSY 4983
Psychology of Aging

COE 4743 Gender Issues in Counseling
OR PSY 3203 Psych of Gender
Differences

COE 4903 Developmental Counseling

EPY 4103 ABA for Behavior
Technicians

EPY 4113 Principles of Behavior
Analysis

EPY 4133 Data-Based Decisions

PSY 3073 Psych of Interpersonal
Relations






The Developing Child

HS 2283 Child Health & Nutrition

HS 2293 Individual & Family Nutrition
HS 2803 Pre-natal & Infant Development
HS 2813 Child Development 1

HS 3803 Child Care Procedures

HS 3813 Lifespan Theory

HS 3823 Designing Child Care Programs
HS 4333 Families, Legislation & Pub
Policy

HS 4803 Parenting

HS 4843 Family Interaction

HS 4853 Family: Human Eco Perspective
HS 4883 Risk, Resilience, & Prev Interv
Youth and Teen Studies

COE 4013 Facilitative Skills

HS 4853 Family: Human Eco Perspective
HS 4873 Positive Youth Development
HS 4883 Risk, Resilience, & Prev Interv
PSY 3073 Psych of Interpersonal
Relations

PSY 3203 Psych of Gender Differences
PSY 3413 Human Sexual Behavior

PSY 3503 Health Psychology

PSY 4223 Drug Use & Abuse

PSY 4643 Social Cognition

Law & Order

CRM 1003 Crime & Justice in America
CRM 2003 Crime, Justice, & Inequality
PSY 4223 Drug Use & Abuse

PSY 4353 Psych & the Law

PSY 4373 Forensic Psych

SO 3313 Deviant Behavior

SO 3343 Gender, Crime, & Justice

SO 3353 Race, Crime, & Justice

SO 3503 Violence in the US

SO 3603 Criminological Theory

SO 4233 Juvenile Delinquency

SO 4253 White Collar Crime

SO 4513 Correctional Systems

Note: Many courses are cross listed as
CRM

Human Resources & Industrial
Applications

PSY 3353 Motivation

PSY 4523 Industrial Psych

MGT 3114 Prine of Mgmt & Prod

MGT 3513 Intro Human Resource Mgmt
MGT 3813 Organizational Behavior
MGT 4533 Adv Human Resource Mgmt
MGT 4543 Compensation Mgmt

MGT 4563 Staffing in Organizations
MGT 4613 OR TKT 4263 Diversity/ Cult
MGT 4713 Quality in Organizations
TKB 3133 Admin Mgmt & Proc

TKB 4583 Graphics & Web Design

TKI 3063 Industrial Human Relations
Kinesiology

SS 2003 - Foundations of Sport Mgmt
KI12023 - Found of Health Ed

K12213 - Emergency Health Care

PSY 3213 Psychology of Abnormal
Behavior

PSY 3363 Behavioral Modification

PSY 3503 Health Psychology

PSY 4223 Drug Use and Abuse

PSY 4333 Introduction to Clinical
Psychology

PSY 4343 Clinical Child Psychology

PSY 4813 Positive Psychology

THE DEVELOPING CHILD

HS 2283 Child Health and Nutrition

HDFS 2803 Prenatal and Infant
Development

HDFS 2813 Child Development

HDFS 3803 Creativity & Play in Young
Child

HDFS 3813 Lifespan Theory

HDFS 3823 Early Care & Education
Programs

HDFS 4333 Family & Public Policy

HDFS 4803 Parenting

HDFS 4843 Family Interaction

HDFS 4853 Family: Human Ecolog
Perspective

HDFS 4883 Risk, Resilience &
Prevention

HUMAN RESOURCES &
INDUSTRIAL APPLICATIONS

PSY 3353 Motivation

MGT 3113 Principles of Management

MGT 3213 Organizational
Communications

MGT 3513 Introduction to HR
Management

MGT 3813 Organizational Behavior

MGT 4533 Advanced HR Management

MGT 4613 Cross-Cultural Management

KINESIOLOGY*

SS 2003 Foundations of Sport Industry

KI 2023 Foundations of Health
Education

KI12213 Emergency Health Care

K12603 Medical Terminology

PE 3033 Basketball and Football
Officials

PE 3133 Adapted Physical Education

PE 3163 Sport Psychology

PE 3223 Motor Development and
Movement

PE 3433 General Safety Methods

PE 4413 Driver Education I

PE 4423 Driver Education II

*At least 9 hours must be 3000 level or
above.

LAW & ORDER
CRM 1003 Crime and Justice in America
CRM 2003 Crime, Justice, and Inequality






KI2603 - Medical Term

KI 3273 - Athletic Train

KI 3633 - Rehab Tech in Sport

PE 2043 - Intro to Sports Studies

PE 3033 - Basket/Football Officiating
PE 3133 - Adapted Physical Ed

PE 3163 - Sport Psychology

PE 3223 - Motor Dev & Movement

PE 3422 - Coach Football

PE 3432 - Coach Basketball

PE 3452 - Coach Sofi/Baseball

PE 3433 - General Safety Methods

PE 4413 - Basic Driver Ed I

PE 4423 - Driver Ed Meth II
Speech/Language Pathology -see advisor
Minor As an alternative to choosing one
of the special interest areas above, you
may elect to complete a minor or
certificate in another department. To do
so, you must meet the stated requirements
in the undergraduate bulletin for that
minor/certificate.

PSY 4223 Drug Use and Abuse

PSY 4353 Psychology and the Law

CRM/SO 3313 Deviant Behavior

CRM/SO 3343 Gender, Crime, and
Justice

CRM/SO 3353 Race, Crime, and Justice

CRM/SO 3503 Violence in the United
States

CRM/SO 3603 Criminological Theory

CRMY/SO 4233 Juvenile Delinquency

CRM/SO 4513 Correctional Systems

SPEECH/LANGUAGE PATHOLOGY
(SLP)

The emphasis area of speech and
language pathology (SLP) prepares
you with prerequisites for graduate
programs in the field. Most SLP
courses are offered at Mississippi
University for Women (MUW), and an
EPY student will need to apply to
MUW as a cross-registered student
and see an SLP advisor at MUW for
completing their SLP coursework.
Contact your EPY advisor first for
detailed information.

YOUTH & TEEN STUDIES

COE 4013 Facilitative Skills
Development

HDFS 4853 Family: Human Ecolog
Perspective

HDFS 4873 Positive Youth Development

HDFS 4883 Risk, Resilience &
Prevention

PSY 3073 Psych of Interpersonal
Relations

PSY 3203 Psychology of Gender
Differences

PSY 3213 Psychology of Abnormal
Behavior

PSY 3413 Human Sexual Behavior

PSY 3503 Health Psychology

PSY 4223 Drug Use and Abuse

PSY 4643 Social Cognition

CRM/SO 3313 Deviant Behavior

CRM/SO 4233 Juvenile Delinquency

MINOR OPTION

As an alternative to choosing one of the
emphasis areas above, you may elect to
complete a minor or certificate to meet
the EPY requirements. To do so, you
must meet the stated requirements in
the undergraduate bulletin. It is
strongly recommended that you meet
with an advisor in the minor program
to discuss courses you need to take for
obtaining the minor.

Total Hours

124

Total Hours

124






Justification (Campus 1, 2, & 5)

This course modification will update and streamline coursework for the Bachelor of Science degree in Educational Psychology. This
degree program was last modified in 2014; since then, there have been changes at both the university and program levels, entailing
another round of degree modification. The current proposal maintains the same number of hours (124) yet seeks to update courses
and better meet the needs of our students.

The changes in this modification include the following:

1)
2)
3)
4)
5)
6)
7)

8)
9)

Updating the degree description to reflect the most accurate and up-to-date program information

Adding one course, EPY 4710, to the 18-hour minor list

Replacing the general education “Mathematics” requirement with the new general education “Quantitative Reasoning”
requirement

Combining the two overlapping requirements, “Science” and “Math/Science,” into one requirement, renamed as “Natural
Sciences”

Replacing a required course, BIO 1123, under “Natural Sciences” requirement with any general education natural sciences
elective

Collapsing the two overlapping requirements, “Humanities” (History and Literature) and “Humanities” (free electives) into
one requirement named ‘“Humanities”

Moving EPY 3513 from “Writing Requirement” to “Major Core,” making the major core courses to add up to 46 hours
Adding one course, EPY 4710, to be an alternative to the PSY/SO elective over 3000 under “Major Core”

Adding one course, EPY 4710, to be an “Human/Cultural Diversity” elective

10) Adding one course, CO 1013, to be an “Oral Communication” elective
11) Changing General Electives hours from 12 to 15 to address the deficiency of 3 hours as created by the new general

education quantitative reasoning requirement

12) Renaming the “supporting interest area” or “special interest area” as “emphasis area”
13) Updating the approved list of courses in each emphasis area

The reasons for aforementioned changes are as follows:

D
2)
3)

4)

5)

6)

All undergraduate programs are required to incorporate recent changes in MSU’s general education mathematics (now
“quantitative reasoning”) requirement.

The existing curriculum has a few overlapping requirements (e.g., both “Science” and “Humanities” appear twice in the
curriculum), and we hope to address redundancy and avoid confusion by collapsing these requirements.

The program has redefined what courses count as major core and made changes accordingly: EPY 3513 to be added to our
major core.

We also hope to offer our students more flexibility in their choice of courses; thus, we propose to replace BIO 1123 with
any general educational natural sciences elective, increase the general elective hours from 15 to 18, and add EPY 4710 as an
elective in our minor list, major core requirement, and human/cultural diversity requirement.

Historically, faculty and students have referred to the 18-hour requirement “special interest area,” “supporting interest
area,” or “emphasis area”; to ensure consistency in communication, we decided to use “emphasis area” only in the future.
Many of the emphasis areas that are listed in the current bulletin have undergone many changes in their course offerings
and/or curriculum. Our curriculum needed to be changed to meet other majors’ additions and modifications (i.e., Human
Science, Sociology/Criminology, Management). In addition, the options offer more flexibility in courses for students'
interests and goals to be met.

39 G

Effective Date: Fall 2023





MISSISSIPPI STATE COLLEGE OF EDUCATION

Department of Counseling,
UNIVERSITY. Educational Psychology, and
Foundations

P.O. Box 9727175

Presidents Circle Mississippi

State, MS 39762

P. 662.325.3426

F. 662.325.3263

cep.msstate.edu

TO: Box Council and UCCC Committee Members

FROM: Educational Psychology Faculty

RE: Degree Modification — B.S. in Educational Psychology (Campus 1 & 5)
DATE: January 4, 2023

Dear Box Council and UCCC Committee Members,

This letter of support is offered by the Educational Psychology Faculty members
for the proposed degree modification for Bachelor of Science (B.S.) program in
Educational Psychology, offered at Campus 1 and Campus 5. As indicated by the
signatures below, a majority of the program concentration area faculty have
approved the proposal as written for submission to the Box Council and the UCCC.

Sincerely,

athy Digitally signed by Ty Abernathy.
[Ty Abernathy, Ph.D.] Ty Abern athy Date: 20230104 15:45:47 -08'00

[Donna Gainer, Ph.D.]

Digitally signed by Kasia Gallo

] 1 I 4 DN: cn=Kasia Gallo, 0=MS State Univ, ou=CEPF,
[‘I(aSla Gano’ PhD] Ka S I a G a I I O ‘email=kgallo@colled.msstate.edu, c=US

Date: 2023.01.04 21:15:22 -06'00'

: . : * Digitally signed by Mehdi Ghah i
[Mehdi Ghahremani, Ph.D.] - Mehdi Ghahremani Dlagtlefzsgzg.%?.04y15%9:|25 -c?s%%rpam

arind 1 Digitally signed by Sareh K i
[Sarch Karami, PRD] - S@reN Karami e 2z361 o6 05024 0500
Bla; : 1 1 Digitally signed by Tianlan Wei
[Llalne Wl Ph'D'] Tla n I a n Wel - -Date: 2023.01.04 14:47:35 -06'00'

Digitally signed by Jianling Xie
DN: CN=Jianling Xie, E=jeans8209@outlook.com

T ¥ ; . n . .
[_Jlanhng Xle, PhDJ Reason: | am the author of this document
Location: Jianling Xie

Date:2023-01-04 17:04:09
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A MEMORANDUM

DATE: October 9, 2023
TO: UCCC Members
FROM: Dr. Andy Perkins, Chair

SUBJECT: UCCC Meeting on Friday, October 20, 2023 at 1:30 p.m.

The agenda and proposals for the UCCC meeting on Friday, October 20, 2023 at 1:30 p.m. in the
Trotter Room of the Center for Advanced Vehicular Systems in the Research Park are enclosed.
Please contact the UCCC Office if you are unable to attend the meeting.

Thank you.

Enclosures: Course/Curriculum Proposals






MODIFICATION TO EXISTING ACADEMIC DEGREE PROGRAM
Institutional Request Form — Appendices 9ab
(Submit in PDF format with signatures.)

Institution: Mississippi State University
Date of anticipated modification implementation: January 2024
Modification request: Rename

[IConsolidate

Responsible academic unit: Mississippi State University Meridian Division of Education

Institutional contact: Kimberly Hall

Phone: 601-484-0189

Email: krj4@msstate.edu

List any institutions within the State offering similar Delta State University, Jackson State University

programs. University of Southern Mississippi, William Carey
University

RENAMING - Complete this section if modification being requested is the renaming of an academic degree program.

Program title as it currently appears on Academic Master of Arts in Teaching — Middle Level Education
Program Inventory, Diploma, and Transcript:

New program title as it will appear on Academic Master of Arts in Teaching — Elementary Education
Program Inventory, Diploma, and Transcript:

Degree(s) awarded: Master of Arts

Six-digit CIP code, IHL sequence code: 13.1202

Total credit-hour requirement: 36

CONSOLIDATING - Complete this section if modification being requested is the consolidation of academic degree

programs.
Program titles as currently appears on Academic Click or tap here to enter text.
Program Inventory, Diploma, and Transcript:

New consolidated program title as it will appear on Click or tap here to enter text.
Academic Program Inventory, Diploma, and

Transcript:

Degree(s) to be awarded: Click or tap here to enter text.
Six-digit CIP code, IHL sequence code for Click or tap here to enter text.

consolidated program:

Six-digit CIP code, IHL sequence code for program(s)  Click or tap here to enter text.
that are to be eliminated through the consolidation

process: (Deletion forms do not need to be completed

for these.)

Total credit-hour requirement for new consolidated Click or tap here to enter text.
program:

Please respond to the questions on the following pages to aid the institution and IHL staff in making recommendations
to the IHL Board of Trustees regarding this proposal.

Chief Academic Officer Signature — Date Institutional Executive Officer Signature — Date
10/26/22 cp





MODIFICATION TO EXISTING ACADEMIC DEGREE PROGRAM
Institutional Request Form — Appendices 9ab
(Submit in PDF format with signatures.)

Number of students enrolled in last 5 years: Number of graduates expected in next 5 years in
(For consolidation request, combine numbers for all renamed/consolidated program:

programs to be consolidated)

Year 1 0 Year 1 34

Year 2 0 Year 2 50

Year 3 0 Year 3 60

Year 4 34 Year 4 70

Year 5 50 Year 5 80

Total 84 Total 294

Program summary:
The M.A.T.E. program is an alternate route licensure program of study that consists of 36 semester hours of graduate-
level coursework. It is designed for those who wish to prepare for a career as an elementary teacher.

Program Modification Questions:

1 Describe how the proposed modification fits within the mission of the institution.
Mississippi State University is a public research, land-grant university with a mission to provide access and
opportunity to all sectors of Mississippi’s diverse population, as well as other states and countries, and to offer
excellent programs of teaching, research, and service. MSU offers a comprehensive range of undergraduate,
graduate, and professional programs across many disciplines. The university embraces its role as a major
contributor to the economic development of the state and beyond through targeted research and the transfer of
ideas and technology to the public, supported by faculty, staff, student, and alumni relationships with industry,
community organizations, and government entities.

As can be seen by the first 2 years of enrollment in the program, the MAT-E degree contributes significantly to
the economic development of our state by producing teachers that can work in a critical needs area, elementary
education, for our state. The change in name from Middle Level Education to Elementary Education simply
reflects the license that the Mississippi Department of Education awards (K-6).

2 Is this modification unnecessarily duplicative of other programs within the IHL system?
The modification now puts the degree program name in line with the 4 other universities offering the degree.

3 Describe the anticipated institutional impact including any research efforts associated with this program.
Enrollment may increase in the program because the name of the program will be reflective of an Elementary
Education licensure program (K-6) rather than a Middle Level licensure program (7-8). Potential students
looking for universities offering the alternate route in elementary education will now easily be able to identify
that MSU offers the degree.

4 Avre there any anticipated budget savings associated with the proposed modification?
No change in budget is expected.

Avre there any changes to the educational objectives of the degree program associated with the proposed

°  modification?
Educational objectives remain the same.

6 Avre there any changes to the curriculum of the degree program associated with the proposed modification?
Yes. Six courses have been revised to more accurately address grades K-6.

7 Describe how the proposed modifications will affect program faculty.

No effect on faculty is expected.

10/26/22 cp





MODIFICATION TO EXISTING ACADEMIC DEGREE PROGRAM
Institutional Request Form — Appendices 9ab
(Submit in PDF format with signatures.)
Describe the evaluation process which led to the request for the proposed modification.
When the Mississippi Department of Education provided the opportunity for an alternate route pathway to earn a
K-6 license, faculty began examining the current Middle Level Education degree program to make necessary
modifications that would reflect the new license, which included renaming the degree program to reflect the
license and course modifications to address grades K-6.
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APPROVAL FORM FOR

DEGREE PROGRAMS

MISSISSIPPI STATE UNIVERSITY

NOTE: This form is a cover sheet that must accompany the degree program change proposal. The actual proposal
should be prepared in accordance with format requirements provided in the Guide and Format for Curriculum Proposals
published by the UCCC. Both cover sheet and proposal should be submitted to UCCC Mail Stop 9702 (281 Garner

Hall), Phone: 325-9410.

College: Education Department: Curriculum, Instruction, & Special Education
Contact Person: Jeff Leffler Mail Stop: 9300 E-mail: jleffler@meridian. msstate.edu
Nature of Change: Degree Modification Date Initiated: 03/03/2023

Effective Date: Summer 2023
Current Degree Program Name: Master of Arts

Major: Middle Level Education Concentration: N/A

New Degree Program Name: Master of Arts

Major: Elementary Education Concentration: N/A

Summary of Proposed Changes:
e Change name of major to Elementary Education (previously Middle Level Education)
e Modify EDE 8113, EDE 8133, EDE 8143 (included in proposal)
e Modify EPY 8473 (currently in review with UCCC)
¢ Delete RDG 8113, RDG 8123 (included in proposal)
e Add RDG 6123, RDG 6143 (currently in review with UCCC)
« Admission will remain internally suspended for Campus 5; the program will admit to
Campus 2 only at this time

Approved: Date:
Mg 57/&_ 3/23/2023
Department Head

o [ ~—7" 2221 9%

"Director of Acadentic Qpajs 6 I





. . Digitally signed by JohnEric W. Smith, PhD
JO h n Erl C W S m I‘thl P h D Date: 2023.08.30 09:32:34 -05'00"

Chair, College or School Curriculum Committee

: Digitally signed by Kimberly R. Hall
Kimberly R. Hall 5650501 135099 05100

Dean of College or School

Chair, University Committee on Courses and Curricula

Chair, Graduate Council(if applicable)

Chair, Deans Council





GRADUATE DEGREE MODIFICATION OUTLINE FORM
Use the chart below to make modifications to an existing Graduate Degree. All deleted courses and information
should be shown in #alics and all new courses and information in bold. Please include the course prefix,

number, and title in both columns. Expand rows as needed.

CURRENT Degree Description

PROPOSED Degree Description

Degree: Master of Arts in Teaching
Major: Middle Level

Degree: Master of Arts in Teaching
Major: Elementary Education

The M.A.T.M. program is an alternate route licensure
program of study that consists of 36 semester hours of
graduate-level coursework. It is designed for those
who wish to prepare for a career as a middle-level
teacher. In addition to the criteria for admission to a
Master or Science degree program (with the exception
of a teaching license), M.A.T.M. candidates must pass
the Praxis Core and Praxis Il specialty Area Test
required for middle-level licensure by the Mississippi
Department of Education, possess either 21 hours in a
single content area or pass the secondary education
Praxis II specialty Area test for a specific content
area, and pass a certified background check.

Students in the M.A.T.M. will complete the
comprehensive examination in the final semester of
enrollment by registering for and passing the
appropriate Praxis Il Principles of Learning and
Teaching examination through ETS.

The M.A.T.E. program is an alternate route licensure
program of study that consists of 36 semester hours of
graduate-level coursework. It is designed for those
who wish to prepare for a carcer as an elementary
teacher. In addition to the criteria for admission to a
Master of Science degree program (with the exception
of a teaching license), M.A.T.E. candidates must
pass the Praxis CORE, possess a 21 composite
ACT score, OR have a minimum GPA of 3.0 on the
last 60 hours of coursework and pass a certified
background check.

Students in the M.A.T.E. will complete the
comprehensive examination in the final semester of
enrollment.

CURRENT CURRICULUM Required PROPOSED CURRICULUM Required
OUTLINE Hours OUTLINE Hours
Major Required Courses Major Required Courses
EDE 8113 Middle Level Management & 3 EDE 8113 Planning & Managing of 3
the Young Adolescent Learning for Elementary & Special
Education
EDE 8123 Foundations for Teaching 3 EDE 8123 Foundations for Teaching 3
Middle Level Mathematics Middle Level Mathematics
EDE 8133 Middle Level Internship 1 3 EDE 8133 Elementary & Special 3
Education Residency I
EDFE 8143 Middle Level Internship 11 3 EDE 8143 Elementary & Special 3
Education Residency 11
EDE 8153 Professional Roles of the 3 EDE 8153 Professional Roles of the 3
Middle Level Educator Middle Level Educator
EDF 8553 Research in the Classroom 3 EDF 8553 Research in the Classroom 3
EPY 8473 Middle Level Assessment and 3 EPY 8473 Elementary Assessment 3
Evaluation and Evaluation
RDG 8113 Middle Level Literacy 3 RDG 6123 Elementary Literacy 3
Instruction Instruction I






RDG 8123 Supporting the Middle Level 3 RDG 6143 Elementary Literacy 3
Literacy Learner Instruction IT
RDG 8133 Middle Level Content Area 3 RDG 8133 Middle Level Content Area 3
Literacy Instruction Literacy Instruction
Select one of the following: 3 Select one of the following: 3
EDE 8163 Teaching Middle Level EDE 8163 Teaching Middle Level
Mathematics Content Mathematics Content
EDE 8173 Teaching Middle Level EDE 8173 Teaching Middle Level
Social Studies Social Studies
EDE 8183 Teaching Middle Level EDE 8183 Teaching Middle Level
Sciences Sciences
Select one graduate-level diversity 3 Select one graduate-level diversity 3
elective elective
Total Hours 36 Total Hours 36
Justification

In fall of 2021, the Mississippi Department of Education (MDE) expanded an initiative to recruit, prepare, graduate,
and retain an increasing number of academically talented and diverse teacher candidates through a Request for
Proposals process. This initiative, the Mississippi Teacher Residency (MTR), would allow these candidates to enter
and remain in the profession through a teacher residency program. Mississippi State University was awarded a grant
to develop and implement this new elementary (K-6) program with the proposed residency curriculum subsequently
approved by the MDE in the spring of 2022. This proposed curriculum outline in this proposal aligns with this
curriculum approved by the MDE to result in educator licensure under endorsements 120 and 221.

The changes require revisions to the following courses:

EDE 8113 Middle Level Management & the Young Adolescent
EDE 8133 Middle Level Internship I

EDE 8143 Middle Level Internship II

EPY 8473 Middle Level Assessment and Evaluation

Additionally, the changes require the addition of the following new courses:
RDG 6123 Elementary Literacy Instruction I
RDG 6143 Elementary Literacy Instruction II

Course revisions and additions to the program expand the focus from only middle level to elementary grades (K-6).
The Middle Level Management & the Young Adolescent course will now focus on grades K-6 while also
embedding course topics related to lesson planning and management of classrooms serving children with special
needs. The Middle Level Assessment and Evaluation course pivots to include content relevant to grades K-6. The
Middle Level Internships I and II will now focus on a residency experience under the supervision of an
accomplished teacher in elementary grades K-6 while also providing opportunities in mild-moderate special
education classrooms. The Elementary Literacy Instruction I and II courses shift course content to the early grades
in order to prepare students for the Foundations of Reading examination, which is a significant component of the
MDE licensure requirements.





Student Learning Outcomes

MTR is a rigorous graduate-level program, which upon completion residents receive a master's degree in elementary
education with the opportunity to add an endorsement in special education. This master of arts in teaching
elementary degree ensures residents have the skills, knowledge, and dispositions for effectiveness as licensed
educators under endorsements 120 and 221. Residents will spend one year in a participating district while receiving
mentorship from a high-quality teacher in collaboration with community partners and other educators. The core
practices to which residents will be expected to aspire and that they will be consistently evaluated on include:

Establish a Community of Learners

Teach Towards Instructional Goals

Position Students as Competent Sense Makers

Teach with Each Student in Mind

Orient Students to the Content

Assess Student Understanding to Guide Instruction

Invest in the School Community to Support Student Learning
Reflect on Teaching Practice

Additionally, students will be prepared to demonstrate competencies measured by the required licensure exams
required by the MDE, currently including the appropriate Praxis II Content exams for elementary and special
education by Educational Testing Services, as well as the Foundations of Reading examination by Pearson.

1. Will this program change meet local, state, regional, and national educational and cultural needs?
Yes. The United States is currently experiencing a teacher shortage and Mississippi has a particularly acute
teacher shortage with elementary education recently added as a critical shortage subject area. Program
completers also receive an endorsement in special education which is also a critical need subject area in
Mississippi.

2. Will this program change result in a duplication in the system?
No. The revision of this program provides a first-ever alternate route to teacher certification for elementary in
Mississippi. Previously, a candidate would only have access to certification for middle level or secondary or
need to complete a second bachelor’s degree.

3. Will this program change/advance student diversity within the discipline?
Yes. The program seeks to recruit individuals underrepresented in the teaching profession with people of color,
men veterans from the Armed Forces, and teacher assistants strongly encouraged to apply.

4. Will this program change result in the potential placement of graduates in MS, the Southeast, and the
U.S.?
Yes. Residents complete a one-year residency and then commit to teaching for two years in a geographical
critical shortage area in Mississippi upon program completion.

5. Will this program change result in an increase in the potential salaries of graduates in MS, the Southeast,
and the U.S.?
Yes. This program will lead to the AA certification level on the Mississippi teaching license. According to the
FY2022-2023 MAEP Salary Schedule, an assistant teacher completing this program will experience an increase
in salary from $17,000 annually to at least $44,000 annually and potentially more depending on the local district
salary supplement.





Support: Please see letters of support from program faculty from Campus 1, 2, and 5 in the Department of
Curriculum, Instruction, and Special Education and the administration from Campus 2. This degree program will
be offered on Campus 2 only.

Proposed 4-letter Abbreviation: MATE

Effective Date: Fall 2023
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UNIVERSITY.

March 21, 2023
To Whom It May Concern,

COLLEGE OF EDUCATION
Department of Curriculum, instruction,
and Special Education

P.O. Box 9705

175 President’s Circle

Allen Hali, Room 310

Mississippi State, MS 39762

P. 662.325.3523

F.662.325.7857

clse.msstate.edu

The Mississippi Department of Education recently created an alternate pathway for elementary
education licensure (K-6). Specifically the State Board of Education voted to modify the
existing Master of Arts in Teaching Elementary Education (4-6) to include an Elementary
Education (K-6) option. The Department of Curriculum, Instruction, and Special Education
(Campus 1, 2, and 5) approves the submission of the degree program modification to revise the
current Master of Arts in Middle Level Education (4-6) to the Master of Arts in Elementary
Education (K-6). This includes a name change as well as course modifications in the program.
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APPROVAL FORM FOR

DEGREE PROGRAMS

MISSISSIPPI STATE UNIVERSITY

NOTE: This form is a cover sheet that must accompany the degree program change proposal. The actual proposal
should be prepared in accordance with format requirements provided in the Guide and Format for Curriculum Proposals
published by the UCCC. Both cover sheet and proposal should be submitted to UCCC Mail Stop 9702 (281 Garner

Hall), Phone: 325-9410.

College: Education Department: Counseling, Higher Ed, Ed Psych, & Foundations
Contact Person: Elaine Wei Mail Stop: 9727 E-mail: ewei@colled.msstate.edu
Nature of Change: Program Modification — Addition of Campus 5

Date Initiated: 01/18/2022 Effective Date: Spring 2024

Current Degree Program Name: Master’s of Science

Major: Educational Psychology Concentration: General Educational Psychology

New Degree Program Name: No Change

Major: No Change Concentration: No Change

Summary of Proposed Changes:

Add Campus 5 to the concentration in General Educational Psychology for the MS degree
program in Educational Psychology.





APPROVAL FORM FOR

DEGREE PROGRAMS

MISSISSIPPI STATE UNIVERSITY

NOTE: This form is a cover sheet that must accompany the degree program change proposal. The actual proposal should be
prepared in accordance with format requirements provided in the Guide and Format for Curriculum Proposals published by the
UCCC. Both cover sheet and proposal should be submitted to UCCC Mail Stop 9702 (281 Garner Hall), Phone: 325-9410.

College: College of Education Department: Counseling. Educational Psychology. and Foundations
Contact Person: Elaine Wei Mail Stop: 9727 E-mail: ewei@colled.msstate.edu

Nature of Change: Program Modification - Addition of Distance Education (Campus 5) for M.S. Degree in Educational
Psychology, General Educational Pscyhology Concentration Area.

Date Initiated: 1/18/2022 Effective Date: Spring 2024

Current Degree Program Name: Master’s of Science

Major: Educational Psychology Concentration: (1) General Educational Psychology
(2) School Psychology
(3) Applied Behavioral Analysis

New Degree Program Name: Master’s of Science

Major: Educational Psychology Concentration: (1) General Educational Psychology (Add Campus 5)
(2) School Psychology
(3) Applied Behavioral Analysis

Summary of Proposed Changes:

The department currently offers MS programs in Educational Psychololgy with concentrations in General Educational
Psychology, School Psychology, and Applied Behavioral Analysis. The requested changes are to add Campus 5 approval for
General Educational Psychology concentration. All General Educational Psychology Concentration Courses are approved for
Campus 5.

Approved: Date:
Department Head
* s Digitally signed by JohnEric W. Smith, PhD
JohnEric W. Smlth, PhD Dlagtle: 2023.09.05 16:55:26 -05'00'
Chair, College or School Curriculum Committee
$ - Digitally signed by Kimberly R. Hall
KI m berly R' H d ” Date; 2023.09.05 17:17:02 -05'00'

Dean of College or School

Chair, University Committee on Courses and Curricula

Chair, Graduate Council (if applicable)

Chair, Deans Council
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UCCC. Both cover sheet and proposal should be submitted to UCCC Mail Stop 9702 (281 Gamer Hall), Phone: 325-9410.

College: College of Education Department: Counseling, Educational Psychology, and Foundations

Contact Person: Elaine Wei Mail Stop: 9727 E-mail: ewei@colled. msstate.edu
Nature of Change: Program_Modification - Addition of Distance Education (Campus 5) for M.S. Degree in Educational
Psychology, General Educational Pscyhology Concentration Area.

Date Initiated: 2/1/2022 Effective Date: Fall 2023

Current Degree Program Name: Master’s of Science

Major: Educational Psychology Concentration: (1) General Educational Psychology
(2) School Psychology
(3) Applied Behavioral Analysis

New Degree Program Name: Master’s of Science

Major: Educational Psychology Concentration: (1) General Educational Psychology (Add Campus 5)
(2) School Psychology
(3) Applied Behavioral Analysis

Summary of Proposed Changes:

The department currently offers MS programs in Educational Psychololgy with concentrations in General Educational
Psychology, School Psychology, and Applied Behavioral Analysis. The requested changes are to add Campus 5 approval for
General Educational Psychology concentration. All General Educational Psychology Concentration Courses are approved for

Campus 5.

Approved: Date:
Daniel Gadke, Ph.D. Do 230501 163 0600
Deipa)rzlegxl[,f;}eziaé 83/0‘"6" - (} f*)wzé’ 8/@6[913

Chair, College or School Curriculum Committee

Dean of College or School

Chair, University Committee on Courses and Curricula

Chair, Graduate Council (if applicable)

Chair, Deans Council





GRADUATE DEGREE MODIFICATION OUTLINE FORM

Use the chart below to make modifications to an existing Graduate Degree. All deleted courses and information
should be shown in #talier and all new coutses and information in bold. Please include the course prefix,

number, and title in both columns. Expand rows as needed.

CURRENT Degree Description

PROPOSED Degree Description

Degree: Master’s of Science

Major: Educational

Psychology

Concentrations: General Educational Psychology,
School Psychology, Applied Behavioral Analysis

Degree: Master’s of Science

Major: Educational

Psychology

Concentrations: General Educational Psychology,
School Psychology, Applied Behavioral Analysis

The department prepares students for careers as
behavioral science researchers and evaluators, school
psychologists, and faculty positions in behavioral science
of school psychology training programs. Teacher,
service, and research assistantships are available.

Educational Psychology Program Accreditations

The school psychology program degrees (Ed.S., Ph.D.)
are approved by the National Association of School
Psychologists NASP). The Ph.D. degree is accredited by
the American Psychological Association (APA).

There are two concentrations in Educational Psychology,
general educational psychology and school psychology,
with the following degree options:

1. The Master of Science (M.S.) degree with
concentrations in general educational
psychology, school psychometry (non-
terminal), or applied behavior analysis.

2. The Educational Specialist (Ed.S.) degree with a

major in Education and concentration in school

psychology. The Ed.S. degree is the minimum
requirement to work as a school psychologist.

Doctor of Philosophy (Ph.D.) degree with

concentrations in general educational

psychology and school psychology.

[U%]

General Educational Psychology Concentration

The concentration in General Educational Psychology is
designed to prepare an individual for employment in
research, teaching, and service settings. The four-year
doctoral program involves coursework in psychological
foundations, learning, motivational processes as well as
research, statistics, and measurement.

The M.S. in Educational Psychology with a
concentration in General Educational Psychology is a
planned program consisting of 35 hours.

The Ph.D. degree in Educational Psychology with a
concentration in General Educational Psychology
requires a minimum of 91 hours of coursework beyond
the baccalaureate degree.

Applications are due March | each year. For further
information, please contact the Graduate Coordinator.

The department prepares students for careers as
behavioral science researchers and evaluators, school
psychologists, and faculty positions in behavioral science
of school psychology training programs. Teacher,
service, and research assistantships are available.

Educational Psychology Program Accreditations

The school psychology program degrees (Ed.S., Ph.D.)
are approved by the National Association of School
Psychologists (NASP). The Ph.D. degree is accredited by
the American Psychological Association (APA).

There are two concentrations in Educational Psychology,
general educational psychology and school psychology,
with the following degree options:

1. The Master of Science (M.S.) degree with
concentrations in general educational
psychology, school psychometry (non-terminal),
or applied behavior analysis.

2. The Educational Specialist (Ed.S.) degree with a
major in Education and concentration in school
psychology. The Ed.S. degree is the minimum
requirement to work as a school psychologist.

3. Doctor of Philosophy (Ph.D.) degree with
concentrations in general educational
psychology and school psychology.

General Educational Psychology Concentration

The concentration in General Educational Psychology is
designed to prepare an individual for employment in
research, teaching, and service settings. The 91-hour
doctoral program involves coursework in psychological
foundations, learning, motivational processes as well as
research, statistics, and measurement.

The M.S. in Educational Psychology with a
concentration in General Educational Psychology is a
planned program consisting of 35 hours.

The Ph.D. degree in Educational Psychology with a
concentration in General Educational Psychology
requires a minimum of 91 hours of coursework beyond
the baccalaureate degree.

Applications are due March 1 each year. For further
information, please contact the Graduate Coordinator.






School Psychology/Psychometry Concentration

The School Psychology/Psychometry concentrations are
based on a scientist-practitioner model with a behavioral
focus. In addition to training assessment, training is
provided in consultation, academic interventions,
behavior assessment, system-wide and individualized
positive behavior interventions and supports, applied
behavior analysis, and single-case research methodology
so students in the program can identify, prevent, and
remedy students’ academic, behavioral, and psychosocial
problems.

M.S. in Educational Psychology with Concentration in
School Psychometry

The M.S. in Educational Psychology with a
concentration in School Psychometry is a non-terminal
degree designed to begin in the fall semester and be
completed in three years. The concentration in School
Psychometry leads to AA licensure from the Mississippi
Department of Education. The degree is currently a 33-
hour program with a 300-hour practicum. All students in
this program must successfully pass the master’s
comprehensive examination. Students in the M.S.
program are expected to continue their education at MSU
in pursuit of either the educational specialist or doctoral
degree.

M.S. in Educational Psychology with Concentration in
Applied Behavior Analysis

The M.S. in Educational Psychology with a
concentration in Applied Behavior Analysis (ABA) is a
terminal degree designed to begin in the fall semester
and be completed in two years. The concentration in
ABA leads to certification as a Board Certified Behavior
Analyst (BCBA). The degree program is currently a 40-
hour program. All students in the program must pass a
master's comprehensive examination.

Applications are due March 1 each year. For further
information, contact the Graduate Coordinator.

Ed.S. in Education with Concentration in School
Psychology

The Ed.S. program in Education with a concentration in
School Psychology is approved by the National
Association of School Psychologists (NASP). Students
accepted into the Ed.S. program in School Psychology
should either hold a Master’s degree in Psychometry or
earn a Master’s degree in Psychometry en route to the
completion of the Ed.S. degree. For students entering the
program with only an undergraduate degree, the Ed.S.
concentration in School Psychology is designed to be
completed in four years. A minimum of 82 semester
hours beyond the baccalaureate degree is necessary to
earn an educational specialist degree from the
Department of Counseling, Educational Psychology and

School Psychology/Psychometry Concentration

The School Psychology/Psychometry concentrations are
based on a scientist-practitioner model with a behavioral
focus. In addition to training assessment, training is
provided in consultation, academic interventions,
behavior assessment, system-wide and individualized
positive behavior interventions and supports, applied
behavior analysis, and single-case research methodology
so students in the program can identify, prevent, and
remedy students’ academic, behavioral, and psychosocial
problems.

M.S. in Educational Psychology with Concentration in
School Psychometry

The M.S. in Educational Psychology with a
concentration in School Psychometry is a non-terminal
degree designed to begin in the fall semester and be
completed in three years. The concentration in School
Psychometry leads to AA licensure from the Mississippi
Department of Education. The degree is currently a 33-
hour program with a 300-hour practicum. All students in
this program must successfully pass the master’s
comprehensive examination. Students in the M.S.
program are expected to continue their education at MSU
in pursuit of either the educational specialist or doctoral
degree.

M.S. in Educational Psychology with Concentration in
Applied Behavior Analysis

The M.S. in Educational Psychology with a
concentration in Applied Behavior Analysis (ABA) is a
terminal degree designed to begin in the fall semester and
be completed in two years. The concentration in ABA
leads to certification as a Board Certified Behavior
Analyst (BCBA). The degree program is currently a 40-
hour program. All students in the program must pass a
master's comprehensive examination.

Applications are due March | each year. For further
information, contact the Graduate Coordinator,

Ed.S. in Education with Concentration in School
Psychology

The Ed.S. program in Education with a concentration in
School Psychology is approved by the National
Association of School Psychologists (NASP). Students
accepted into the Ed.S. program in School Psychology
should either hold a Master’s degree in Psychometry or
earn a Master’s degree in Psychometry en route to the
completion of the Ed.S. degree. For students entering the
program with only an undergraduate degree, the Ed.S.
concentration in School Psychology is designed to be
completed in four years. A minimum of 82 semester
hours beyond the baccalaureate degree is necessary to
earn an educational specialist degree from the
Department of Counseling, Educational Psychology and






Foundations. The Ed.S. School Psychology students
must also pass three examinations including the PRAXIS
Il in School Psychology (i.e., students must obtain a
passing score as outlined by the National Association of
School Psychologists), Master’s written comprehensive
exam, and oral comprehensive exam. Students are also
required to complete a 1200-hour internship in the P-12
school setting.

The deadline for applications to the Ed.S. program is
January 15. For further information, contact the Graduate
Coordinator.

Ph.D. in Educational Psychology with Concentration in
School Psychology

The Ph.D. program in Educational Psychology with a
concentration in School Psychology is accredited by the
National Association of School Psychologists (NASP)
and the American Psychological Association (APA).
Students accepted into the Ph.D. program in School
Psychology should either hold a master's degree in
Psychometry (or related field) or will obtain a master's
degree in School Psychometry or master's degree in a
related field within the first 3 years in the program. For
students entering the program with only an
undergraduate degree, the Ph.D. concentration in School
Psychology is designed to be completed in five years. A
minimum of 120 semester hours beyond the
baccalaureate degree is necessary to earn a doctorate
from the Department of Counseling and Educational
Psychology. For students entering the program with an
advanced degree, the Ph.D. program with a concentration
in School Psychology will require a minimum of three
years of formal coursework. In addition, doctoral
students in the School Psychology concentration are
required to present a minimum of one refereed
presentation at a regional or national conference, submit
one manuscript to a refereed journal, or seek to publish
one book chapter or formal test review. Doctoral School
Psychology students must also pass three examinations
including the PRAXIS II in School Psychology (i.e.,
students must obtain a passing score as outlined by the
Natjonal Association of School Psychologists), doctoral
written comprehensive exam, and doctoral oral
comprehensive exam. Also, students are required to
complete a 2000-hour internship (APA-accredited
preferred).

The deadline for applications to the Ph.D. program is
January 5. For further information, please contact the
Graduate Coordinator.

Admission Criteria for Educational Psychology Major
The following are admission criteria for admission to the
Educational Psychology degree program (additional

requirements may be required).

[.  Anoverall GPA on the bachelor’s degree of at
least 2.75

Foundations. The Ed.S. School Psychology students must
also pass three examinations including the PRAXIS I in
School Psychology (i.e., students must obtain a passing
score as outlined by the National Association of School
Psychologists), Master’s written comprehensive exam,
and oral comprehensive exam. Students are also required
to complete a 1200-hour internship in the P-12 school
setting.

The deadline for applications to the Ed.S. program is
January 15. For further information, contact the Graduate
Coordinator.

Ph.D. in Educational Psychology with Concentration in
School Psychology

The Ph.D. program in Educational Psychology with a
concentration in School Psychology is accredited by the
National Association of School Psychologists (NASP)
and the American Psychological Association (APA).
Students accepted into the Ph.D. program in School
Psychology should either hold a master's degree in
Psychometry (or related field) or will obtain a master's
degree in School Psychometry or master's degree in a
related field within the first 3 years in the program. For
students entering the program with only an
undergraduate degree, the Ph.D. concentration in School
Psychology is designed to be completed in five years. A
minimum of 120 semester hours beyond the
baccalaureate degree is necessary to earn a doctorate
from the Department of Counseling and Educational
Psychology. For students entering the program with an
advanced degree, the Ph.D. program with a concentration
in School Psychology will require a minimum of three
years of formal coursework. In addition, doctoral
students in the School Psychology concentration are
required to present a minimum of one refereed
presentation at a regional or national conference, submit
one manuscript to a refereed journal, or seek to publish
one book chapter or formal test review. Doctoral School
Psychology students must also pass three examinations
including the PRAXIS II in School Psychology (i.e.,
students must obtain a passing score as outlined by the
National Association of School Psychologists), doctoral
written comprehensive exam, and doctoral oral
comprehensive exam. Also, students are required to
complete a 2000-hour internship (APA-accredited
preferred).

The deadline for applications to the Ph.D. program is
January 15. For further information, please contact the
Graduate Coordinator.

Admission Criteria for Educational Psychology Major
The following are admission criteria for admission to the
Educational Psychology degree program (additional

requirements may be required).

1. An overall GPA on the bachelor’s degree of at
least 2.75






2. Recent Graduate Record Examination (GRE)
verbal, quantitative, and analytical writing
scores

3. External recommendations
4. An interview is generally required

Students admitted to the Educational Psychology

graduate degree program must maintain continuous

enrollment. A student who is not enrolled or is inactive
for one calendar year must be re-screened for
readmission to the department prior to re-enrollment in
the University.

Prerequisite Undergraduate Courses for School
Psychology and Psychometry Concentrations

Students should have the following undergraduate
courses before entering the concentration in either
School Psychology or Psychometry:

1. Psychological basis of behavior (e.g.,
Introductory Psychology)
2. Developmental psychology (e.g., Child
Development)
3. Education, learning, or cognition (e.g., Theories
of Learning)
A student who has not met these prerequisite course
requirements may enroll in the program and take these
undergraduate courses as he/she progresses through the
degree program. As students move through the Ed.S. or
Ph.D. program with a concentration in School
Psychology, they are required to complete the
requirements for the M.S. degree in Psychometry and
obtain an AA license in Psychometry from the
Mississippi State Department of Education.

Provisional Admission

An applicant who has not fully met the GPA requirement
stipulated by the University may be admitted on a
provisional basis. The provisionally-admitted student is
eligible for a change to regular admission status after
receiving a 3.00 GPA on the first 9 hours of graduate
courses at Mississippi State University (with no grade
lower than a C). These graduate courses must be within
the student's program of study. Courses with an S grade,
transfer credits, or credits earned while in Unclassified
status cannot be used to satisfy this requirement. Ifa
3.00 is not attained, the provisional student shall be
dismissed from the graduate program. Academic
departments may set higher standards for students to
fulfill provisional requirements; a student admitted with
provisional status should contact the graduate
coordinator for the program’s specific requirements.
While in the provisional status, a student is not eligible to
hold a graduate assistantship.

Satisfactory Academic Performance

A student in any of the educational or school psychology
programs is required to earn a grade of B or better in

2. Recent Graduate Record Examination (GRE)
verbal, quantitative, and analytical writing
scores

3. External recommendations

4. An interview is generally required

Students admitted to the Educational Psychology
graduate degree program must maintain continuous
enrollment. A student who is not enrolled or is inactive
for one calendar year must be re-screened for
readmission to the department prior to re-enrollment in
the University.

Prerequisite Undergraduate Courses for School
Psychology and Psychometry Concentrations

Students should have the following undergraduate
courses before entering the concentration in either School
Psychology or Psychometry:

1. Psychological basis of behavior (e.g.,
Introductory Psychology)
2. Developmental psychology (e.g., Child
Development)
3. Education, learning, or cognition (e.g., Theories
of Learning)
A student who has not met these prerequisite course
requirements may enroll in the program and take these
undergraduate courses as he/she progresses through the
degree program. As students move through the Ed.S. or
Ph.D. program with a concentration in School
Psychology, they are required to complete the
requirements for the M.S. degree in Psychometry and
obtain an AA license in Psychometry from the
Mississippi State Department of Education.

Provisional Admission

An applicant who has not fully met the GPA requirement
stipulated by the University may be admitted on a
provisional basis. The provisionally-admitted student is
eligible for a change to regular admission status after
receiving a 3.00 GPA on the first 9 hours of graduate
courses at Mississippi State University (with no grade
lower than a C). These graduate courses must be within
the student's program of study. Courses with an S grade,
transfer credits, or credits earned while in Unclassified
status cannot be used to satisfy this requirement. Ifa
3.00 is not attained, the provisional student shall be
dismissed from the graduate program. Academic
departments may set higher standards for students to
fulfill provisional requirements; a student admitted with
provisional status should contact the graduate coordinator
for the program’s specific requirements. While in the
provisional status, a student is not eligible to hold a
graduate assistantship.

Satisfactory Academic Performance

A student in any of the educational or school psychology
programs is required to earn a grade of B or better in core






core courses before he or she is permitted to progress to
the next course in the sequence. Unsatisfactory
performance in graduate level coursework is defined as a
grade of U, D, or F in any course and/or more than two
grades below a B after admission to the program.
Unsatisfactory performance also includes failing the
Master’s comprehensive examination twice, failing the
written preliminary/comprehensive exaniination twice,
failing the oral doctoral preliminary/comprehensive
examination twice, or failing the doctoral dissertation
defense twice. Any of these or combination of these
failures will result in termination of the student’s
graduate program in either the general educational
psychology or school psychology concentration.

courses before he or she is permitted to progress to the
next course in the sequence. Unsatisfactory performance
in graduate level coursework is defined as a grade of U,
D, or F in any course and/or more than two grades below
a B after admission to the program. Unsatisfactory
performance also includes failing the Master’s
comprehensive examination twice, failing the written
preliminary/comprehensive examination twice, failing
the oral doctoral preliminary/comprehensive examination
twice, or failing the doctoral dissertation defense twice.
Any of these or combination of these failures will result
in termination of the student’s graduate program in either
the general educational psychology or school psychology
concentration.

CURRENT CURRICULUM Required CURRENT CURRICULUM Required

OUTLINE Hours OUTLINE Hours

Major Core Major Core

EPY 6214—Educational and 4 EPY 6214—Educational and 4
Psychological Statistics Psychological Statistics

EPY 8253—Child & Adolescent 3 EPY 8253—Child & Adolescent 3
Development & Psychopathology (or Development & Psychopathology
related elective) (or related elective)

EPY 8263—Psychological Testing in 3 EPY 8263—Psychological Testing in 3
Educational and Related Settings Educational and Related Settings

Concentration Requirements Coucentration Requirements

EPY 8293—Cognitive and Affective 3 EPY 8293—Cognitive and Affective 3
Development Development

EPY 8223—Psychological Foundations 3 EPY 8223—Psychological 3
of Education Foundations of Education

EDF 8363—Function and Methods of 3 EDF 8363-—Function and Methods of 3
Research in Education Research in Education

Or PSY 8513— Psychological Research Or PSY 8513— Psychological

Research

EPY 6033—Application of Learning 3 EPY 6033—Application of Learning 3
Theories Theories

EPY 8214—Intermediate Educational 4 EPY 8214—Intermediate Educational 4
and Psychological Statistics and Psychological Statistics

EPY 6073—Personal and Motivational 3 EPY 6073—Personal and Motivational 3
Factors in Education Factors in Education

Related Electives or Thesis Hours 6 Related Electives or Thesis Hours 6

If thesis option is chosen, student must take 6 hours of:

If thesis option is chosen, student must take 6 hours of:

EPY 8000—Thesis Research/ Thesis in
Educational Psychology

EPY 8000—Thesis Research/ Thesis in
Educational Psychology

If non-thesis option is chosen, student must take:

If non-thesis option is chosen, student must take:

EDF 9453—Introduction to Qualitative
Research in Education

EDF 9453—Introduction to Qualitative
Research in Education

And ONE course from the list below:

And ONE course from the list below:

EPY 6553—Creativity/Innovation

EPY 6553—Creativity/Innovation

EPY 8533—Practicum in Teaching
Educational Psychology

EPY 8533—Practicum in Teaching
Educational Psychology

EPY 9313—Education Evaluation
Methods

EPY 9313—Education Evaluation
Methods

EPY 9723—Seminar in Contemporary
Educational/School Psychology

EPY 9723—Seminar in Contemporary
Educational/School Psychology

PSY 8313—Developmental Psychology

PSY 8313—Developmental
Psychology

PSY 6983—Psychology of Aging

PSY 6983—Psychology of Aging






PSY 6713—Language and Thought PSY 6713—Language and Thought
PSY 6403—Biological Psychology PSY 6403—Biological Psychology
(Other courses with advisor (Other courses with advisor
approval) approval)
Total Hours 35 Total Hours 35

Justification (Campus 1, 2, & 5) and Student Learning Outcomes

Adding the availability of the online options for Master’s of Science (M.S.) in Educational Psychology would make the advanced,
graduate-level degree program available to individuals both across the state of Mississippi as well as outside of the state, who
historically have been unable to access programs because of barriers due to distance, geographical locations, and full-time work
schedules.

1. Will this Program change meet local, state, regional, and national educational and cultural needs?

Yes. Educational psychology is the science of learners and learning and draws upon rigorous research to apply psychological
principles to educational issues. Educational psychologists are interested in factors that affect student learning, engagement, and
motivation, and often consider features of biology, individual differences, and development, as well as social and contextual
factors.

2. Will this program change result in a duplication in the system?
No.

3. Will this program change/advance student diversity within the discipline?

Yes, particularly the distance education component. Offering programs via distance education allows for education to reach a
broader base of individuals, including those who are not local, may not be able to readily attend a face-to-face program, and
are working professionals, etc.

4. Will this program change result in the potential placement of graduates in MS, the Southeast, and the U.S.?

Yes, this program change will result in an increase in the potential placement of graduates in MS, the Southeast, and nationally.
Students who graduated from this master’s program have secured positions such as instructor in community or four-year college,
assistant director of center for teaching and teaching, and research assistant or associate in university. Moreover, many K-12
educators seek such graduate-level training for professional development (e.g., promotion) in their career paths.

5. Will this program change result in an increase in the potential salavies of graduates in MS, the Southeast, and the U.S.?
Yes, this program change will result in an increase in the potential salaries of graduates in MS, the Southeast, and the nationally.
Graduates will be able to obtain an education that would get them ready for promotion or other types of professional
development. If they seek to engage in educational research, this master’s degree will make them more remarkable should they
desire to apply to a doctoral program in educational psychology or related fields.

Learning outcomes: There will be no modification in the learning outcomes.

Support: Please see letter from program faculty from both Campus 1 & 2 in the Department of Counseling, Educational
Psychology, and Foundations supporting the changes to the degree programs. The proposed modifications will not require
additional support in terms of personnel and material requirements (faculty, lab space, classroom space, equipment).

Proposed 4-letter Abbreviation: No changes proposed.
Effective Date: Fall 2023.





MISSISSIPPI STATE COLLEGE OF EDUCATION

Department of Counseling,
UNIVERSITY. Educational Psychology, and
Foundations

P.O. Box 9727175

Presidents Circle Mississippt

State, MS 39762

P. 662.325.3426

F. 662.325.3263

cep.msstate.edu

TO: Box Council and UCCC Committee Members

FROM: Educational Psychology Faculty

RE: Degree Modification — Addition of Distance Education (Campus 5) for M.S. degree in
Educational Psychology, General Educational Psychology Concentration Area

DATE: January 4, 2023

Dear Box Council and UCCC Committee Members,

This letter of support is offered by the Educational Psychology faculty members for the proposed degree
modification for Master of Science (M.S.) program in Educational Psychology — addition of distance
education (Campus 5) in the General Educational Psychology concentration. As indicated by the
signatures below, a majority of the program concentration area faculty have approved the proposal as
written for submission to the Box Council and the UCCC.

Sincerely,

Digitally signed by Ty Abernathy.
[Ty Abernathy. Ph.D.] Ty Aber N athy Date: 20230104 15.46:20 0600

[Donna Gainer, Ph.D.]

Digitally signed by Kasia Gallo

1 1 I DN: cn=Kasia Gallo, 0=MS State Univ, ou=CEPF,
[KaSIa GaHO" PhD] Ka S I a G a | I O email=kgallo@colled.msstate.edu, c=US

Date: 2023.01.04 21:14:35 -06'00"

[Mehdi Ghahremani, Ph.D.] - Mehdi Ghahremani oz 50550104 150504 0600

. , * Digitally signed by Sareh Karami
[Sareh Karami, Ph.D.] Sareh Karami 255 oases sea
Sas o T . Digitally signed by Tianlan Wei
[Elaine Wei, Ph.D ] Tlanlan Wel Date: 2023.01.04 14:49:13 -06'00"

Digitally signed by Jianling Xie
DN: CN=Jianling Xie, E=jeans8209@oullook.com

— . - : . " W
’_JIanhng Xleg PhDJ J Ia n I I n g XI ef::asl?:r:ul\lai;lli:eg;‘;éhm of this document

:Date: 2023-01-04 17:04:31
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APPROVAL FORM FOR

DEGREE PROGRAMS

MISSISSIPPI STATE UNIVERSITY

NOTE: This form is a cover sheet that must accompany the degree program change proposal. The actual proposal
should be prepared in accordance with format requirements provided in the Guide and Format for Curriculum Proposals
published by the UCCC. Both cover sheet and proposal should be submitted to UCCC Mail Stop 9702 (281 Garner
Hall), Phone: 325-9410.

College: Education Department: ISWD

Contact Person: Dr. Gregory M. Francom Mail Stop: 9730 E-mail: gmf124@msstate.edu
Nature of Change: Program Revision Date Initiated: March 9, 2023 Effective Date:
Spring Semester, 2024

Current Degree Program Name: Master of Science

Major: Instructional Technology Concentration: Instructional Design, Distance
Education, or Multimedia

New Degree Program Name: Master of Science

Major: Instructional Technology Concentration: Instructional Design, Educational
Technology, or Instructional Systems and Workforce Development

Summary of Proposed Changes:

The program modification proposed here involves adjustments to the core courses and
concentrations of the existing Master of Science in Instructional Technology program in an effort
to better cater to the needs of the program’s target audiences. The modification does not create
any new courses that are not already in the catalog. Just like the current MSIT program, this
newly proposed program has a core of required courses and three concentrations. The proposed
core requires 18 credit hours, and the newly proposed concentrations are instructional design,
educational technology and instructional systems and workforce development. Each of these
concentrations consists of 9 credit hours.





Approved: Date:

o 7 7 _
Y /4 @@W April 5, 2023

Department Head

DQMMW 4l 1] 23

Director of Academlwuallty
. . Digitally signed by JohnEric W. Smith, PhD
JOh n E“C W Sm Ithl P h D Date: 2023.05.16 17:30:56 -05'00"
Chair, College or School Curriculum Committee
. Digitally signed by Kimberly R. Hall
KI m be rly R' H d I I Date: 2023.05.23 09:01:20 -05'00'

Dean of College or School

Chair, University Committee on Courses and Curricula

Chair, Graduate Council(if applicable)

Chair, Deans Council





Brief Overview of Proposed Changes to the Program
(see curriculum outline below for more detail)

Number of elective hours for the proposed and current program is the same (6).
Number of overall credit hours for the proposed and current program is the same (33).
Number of courses that need to be developed for the proposed program - 0.

Courses that have been deleted from the current MSIT program (6)
e TECH 8703 Trends and Issues in Instructional Systems & Tech
e TECH 8813 Foundations of distance education
e TECH 8853 Learning technologies in distance education
e TECH 8443 Theories of Multimedia Learning
e TECH 8743 Interactive Media
e TECH 8693 Multiple perspectives on instructional technology

Courses that have been added (5)
e TECH 4763/6763 Digital tools for 21st century teaching and learning
e TECH 4583/6583 Graphics and web design
e TECH 4333/6333 Introduction to computer science education
e TECH 6263 Diverse Wrk & ed Environ
e TECH 8233 Analysis of Workforce Education programs and survey research in workforce
development

Courses that have changed concentration or area (5)
e TECH 8713 Research in instructional systems and workforce development
e TECH 8533 Evaluation and assessment in instructional systems and technology
e TECH 8543 Multimedia Design 1
e TECH 8643 Multimedia Design 2
e TECH 8823 Design, delivery and management of distance education





GRADUATE DEGREE MODIFICATION OUTLINE FORM

Use the chart below to make modifications to an existing Graduate Degree. All deleted courses and information
should be shown in #alics and all new courses and information in bold. Please include the course prefix,
number, and title in both columns. Expand rows as needed.

Catalog Description and Curriculum Outline

CURRENT Degree Description

PROPOSED Degree Description

Degree: Master of Science

Major: Instructional Technology
Concentrations: Instructional Design, Distance
Education, and Multimedia

Degree: Master of Science

Major: Instructional Technology

Concentrations: Instructional Design, Educational
Technology, and Instructional Systems and Workforce
Development

“The Master of Science in Instructional Technology
(MSIT) degree is designed for educators or industry
professionals who have interest in the effective use of
instructional technology in educational and corporate
settings. Choosing from three concentrations —
instructional design, distance education or multimedia
— you will develop up to date knowledge and hands on
experience of instructional materials for teaching and
training.”

“The Master of Science in Instructional Technology
(MSIT) degree is designed for educators or industry
professionals who have interest in the effective use of
instructional technology in educational and corporate
settings. Choosing from three concentrations —
Instructional Design, Educational Technology, or
Instructional Systems and Workforce Development —
you will develop up-to-date knowledge of learning and
instructional design theory, and gain hands-on
experience with instructional materials for teaching and
training.”

CURRENT CURRICULUM OUTLINE Rg‘gﬂg’d PROPOSED CURRICULUM OUTLINE R;%‘S;:d
College Required Courses 0 College Required Courses 0
None None

Major Required Courses 15 Major required courses 18
TECH 8843 Foundations of instructional TECH 8843 Foundations of instructional
systems and technology systems and technology

TECH 8693 Multiple perspectives on TECH 8823 Design, delivery and
instructional technology management of distance education

TECH 8703 Trends and issues in TECH 8623 Instructional design 1
instructional systems and technology TECH 8543 Multimedia design 1

TECH 8713 Research in instructional TECH 8533 Evaluation and assessment of
systems and workforce development instructional systems and technology

TECH 8793 Directed project and portfolio TECH 8793 Directed project and portfolio
development development

Concentration 1. (Instructional design) 12 Concentration 1. (Instructional design) 9
Courses Courses

TECH 8723 Instructional design 2 TECH 8723 Instructional design 2

TECH 8523 Project management in TECH 8523 Project management in
instructional design instructional design

TECH 8533 Evaluation and assessment in TECH 8643 Multimedia design 2
instructional systems and technology

TECH 8623 Instructional design 1






Concentration 2. (Multimedia) Courses 12 Concentration 2. (Educational 9
technology) Courses
TECH 8443 Theories of multimedia TECH 4763/6763 Digital tools for 21*
Learning century teaching and learning
TECH 8543 Multimedia design 1 TECH 4583/6583 Graphics and web
TECH 8643 Multimedia design 2 design
TECH 8743 Interactive Media TECH 4333/6333 Introduction to
computer science education
Concentration 3. (Distance education) 12 Concentration 3. (Instructional systems 9
Courses and workforce development) Courses
TECH 8533 Evaluation and assessment in TECH 6263 Diverse Wrk & Ed Environ
instructional systems and technology TECH 8233 Analysis of Workforce
TECH 8813 Foundations of distance Education Programs and Survey
education Research in Workforce Developent
TECH 8823 Design, delivery and TECH 8713 Research in instructional
management of distance education systems and workforce development
TECH 8853 learning technologies in
distance education
Electives 6 Electives 6
Total Hours 33 Total Hours 33

Justification and Student Learning Outcomes

Three concentrations are proposed in this new MSIT curriculum: Instructional Design, Educational Technology and
Instructional Systems and Workforce Development. These new concentrations are more focused on the target
audiences for the program: (a) Students wanting to gain instructional design skills to work in education, industry or
government organizations, (b) K-12 educators wanting to enhance their skills with educational technologies and
become a technology leader at the school, and (c) workforce development professionals. Instead of a distance
education or multimedia concentration, ALL students are required to gain basic competencies in these core areas as
part of the major required courses. One note about the educational technology concentration is that it fits in with the
Mississippi Department of Education’s Computer Science Education Endorsement, so if a current K-12 teacher in
Mississippi completes this endorsement and goes on to finish the proposed MSIT program, they will get a pay
increase. Three of the endorsement courses make up the educational technology concentration and the fourth one
(TECH 4553/6553 Information Processing) can be taken as an elective in this program.

Some important reasons for the proposed revisions include the following:

e  The current MSIT Program enrollment numbers have dwindled, it's no longer a very viable program at
present.

e  This proposed program has promise for boosting enrollment because it expands the potential market of
students interested in the program to include K-12 educators and workforce development professionals, in
addition to the instructional design audience that is an important part of the current MSIT program. The





new target audience for the program includes (a) Students wanting to gain instructional design skills to
work in education, industry or government organizations, (b) K-12 educators wanting to enhance their
skills with educational technologies and become a technology leader at the school, and (c) workforce
development professionals.

The current MSIT Program is out of date. This update will help align the program better with current
practices in the field and also with potential student interests.

The growth of technology-mediated learning solutions during the pandemic has increased focus on the need
for a wide variety of people to have instructional design and distance learning skills (see core courses and
Instructional Design concentration).

Additional concepts that guided the revision process

The target audience for the proposed program allows us to better focus on the audiences available to us
here in the region (see proposed concentrations) - Instructional designers, K-12 Educators, and Workforce
professionals.

The Educational Technology concentration in the proposed program also includes courses from the new
Computer Science education endorsement classes for K-12 educators. This gives undergraduate students a
path to graduate study and increases potential enrollment in these classes. Because the Computer Science
education endorsement was adopted by the state, K-12 teachers who complete this endorsement and also
finish the proposed MSIT degree get a pay increase from their school district. Three of the endorsement
courses make up the educational technology concentration and the fourth one (TECH 4553/6553
Information Processing) can be taken as an elective in this program.

Learning outcomes for the proposed program

Students will demonstrate a high level of competency in the instructional technology content areas
Students will develop a well-designed instructional technology project

Students will be able to develop and evaluate instructional designs for organizations

Students will apply theoretical concepts to practical instructional systems and programs

Students will develop effective instructional media

Program modification questions

Will this program change meet local, state, regional, and national educational and cultural needs? If so,
please describe.

a. Yes, educational needs. K-12 educators who take the educational technology concentration as part
of this degree will better be able to provide technology enhanced learning experiences for
students. They will also be better equipped to support distance learning experiences. With the
Computer Science Education endorsement, these educators will also be able to support the new
Mississippi Department of Education’s computer science initiative in which all elementary school
must provide one hour of computer science instruction each week starting in the 2023-24 school
year.

Will this program change result in duplication in the System? If so, please describe.
a. No, it’s a modification of an existing program which doesn’t result in duplication in the system.
Will this program change/advance student diversity within the discipline? If so, please describe.

a. No specific changes in the current make up of students/professionals in the discipline are expected
as a result of this program modification.

Will this program change result in an increase in the potential placement of graduates in MS, the Southeast,
and the U.S.? If so, please describe.

a. Yes, the more focused curriculum in the planned program has great potential for placing graduates
within the concentration areas of study.

Will this program change result in an increase in the potential salaries of graduates in MS, the Southeast,
and the U.S.? If so, please describe.





a. Yes, K-12 Educators who take the Educational Technology concentration and finish the proposed
MSIT degree would be eligible for a pay increase from their school district. Students taking the
instructional design or instructional systems and workforce development concentrations would
benefit from these changes as well, because they would receive more targeted skills that are
aligned with best practices.

Proposed 4-Letter Abbreviation

Same as current program: MSIT





To Whom it May Concern, March 20, 2023

Our task force developed the proposed modification to our Master of Science in Instructional
Technology program. We presented this proposed modification to our full department facuity.
A subsequent department vote revealed that a majority of full department faculty voted in
favor of this proposed modification to the MSIT program.

Respectfully,

Alzoubi, Dana Signature%

Beriswill, Joanne Signamre9'— G

Francom, Greg Signamreé g e

Lee, Sang Joon Sig]atures:ng Jgn Lee (Mar 20,2023 09:57 COT)






		DEGREE PROGRAMS

		MISSISSIPPI STATE UNIVERSITY





				2023-05-16T17:30:56-0500

		JohnEric W. Smith, PhD





				2023-05-23T09:01:20-0500

		Kimberly R. Hall










APPROVAL FORM FOR

DEGREE PROGRAMS

MISSISSIPPI STATE UNIVERSITY

NOTE: This form is a cover sheet that must accompany the degree program change proposal. The actual proposal
should be prepared in accordance with format requirements provided in the Guide and Format for Curriculum Proposals
published by the UCCC. Both cover sheet and proposal should be submitted to UCCC Mail Stop 9702 (281 Garner

Hall), Phone: 325-9410.

College: Architecture, Art and Design Department: School of Architecture
Contact Person: Alexis Gregory Mail Stop: 9633 E-mail:
ag1201@msstate.edu

Nature of Change: Modification  Date Initiated: 01/13/23  Effective Date: Fall 2023
Current Degree Program Name: None

Major: None Concentration: None

New Degree Program Name: Minor in Historic Preservation

Major: None Concentration: None

Summary of Proposed Changes:
» Creation of new Minor in Historic Preservation





Approved: Date:

27 w1018

Departméntiéad

» 1/27/23
‘_,\Y,z;‘ 2 R Ty

Chair, Conago orﬁchml curﬁuulum(:ommm» igital ed by Angi
Torg 1 G/L ﬁZ’ - Aol avitbea 2| BLTEAS

07:48:03 -05'00'

BOurge0|s Ph.D, Date: 2023.03.21
Dean of College or School

Chair, University Committes on Courses and Curricula

Chair, Graduate Councli{if applicable)

Chair, Deans Council





PROPOSAL FOR ADDITION OF A MINOR IN HISTORIC PRESERVATION

1. CATALOG DESCRIPTION
The Historic Preservation Minor (HPM) offered by the School of Architecture in the
College of Architecture, Art, and Design (CAAD) program will complement the Bachelor
of Architecture degree track by adding an opportunity for students from the
Architecture program to complete a formal and coherent grouping of courses with a
focus in historic preservation, as well as students who are not enrolled in the Bachelor
of Architecture program. The goal of the HPM is to introduce an academic path for the
identification, examination, and archiving of the historic, architectural, and cultural
context of buildings in the state of Mississippi and beyond. Recipients of the minor will
be equipped with the academic and professional knowiedge, technical skills, and
research experience to work with professionals from the construction and design
industries, municipalities, property developers, and preservationists in the recognition,
renovation, and restoration of real property for reuse in society. Students will need to
complete undergraduate and/or graduate courses totaling fifteen (15) credit hours.
Required courses include the following:

e ARC 3323 History of Architecture Il (3 credits)
e ARC4623Historic Preservation Research Methods (3 credits)
e |D 4403 Introduction to Historic Preservation (3 credits)

Bachelor of Architecture students would take for electives a historic preservation-focused
studio course with approval by the HPM Coordinator and the SARC Director; Either ARC
4536 Architectural Design IV-A (6 credits) or ARC 5589 Architectural Design V-B (9 credits)
or

Take 6 credit hours from related electives approved by the SARC minor coordinator to
complete the minor. The required CAAD courses are offered throughout the academic year
face to face (fall or spring) and online (summer).

2. CURRICULUM OUTLINE
The program of the Historic Preservation Minor (HPM) will be administered through the
School of Architecture (SARC). A SARC faculty member will be assigned as the HPM
coordinator and will oversee the minor’s administration. The HPM coordinator will
report on the progress of the minor to the Director of the School of Architecture and
Dean of CAAD. The HPM is open to students in good standing and enrolled at the
university. Students may complete the minor as a Campus 1 or Campus 5 or as a
combination of the two.





Required Courses = . i
ARC 3323 History of Architecture lll 3
ARC 4623/6623 Historic Preservation Research Methods 3
ID 4403/6403 introduction to Historic Preservation 3
';;_ Approved Elective Courses sk 5= |
LA 1423 History of Landscape Architecture

LA 2652 Landscape Architecture Precedent Studies
LA 3554 Landscape Architecture Design ll|

LA 3623 Urban Planning Theory

LA 3654 Landscape Architecture Design IV: Urban Design
BL 4333 Real Estate Law

AN 1543 introduction to Archaeology

AN 2203 Cultural and Racial Minorities

AN 2510 Archaeological Field Methods (survey)

AN 4143 Ethnographic Methods

AN 4173 Environment and Society

AN 4523 Public Archeology

AAS 1063 Introduction to African American Studies

AAS 4363 African American History and Culture

AAS 4373 History of Modern Civil Rights Movement

ID 3653 History of Interiors |l

REF 3333 Principles of Real Estate

REF 3433 Real Property Evaluation

ARC 4536 Architectural Design IV-A (approved by HPM)
ARC 4613 CREATE Common Ground

ARC 4990 The Classical Language of Architecture

ARC 5623 Theory of Urban Design

ARC 5589 Architectural Design V-B (approved by HPM)
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Total Required Hours for Minor

3. COURSE DESCRIPTIONS FOR THE MINOR
ARC 3323 History of Architecture Ill: Three hour lecture. Survey of major
developments in American architecture and survey of major developments in European
architecture during the Nineteenth and Twentieth Centuries.

ID 4403/6403 Introduction to Historic Preservation: Three hour lecture. An
introduction to American historic preservation, its history, principles, and practice.

ARC 4536 Architectural Design IV-A: 6 hours. (Prerequisite: ARC 3546 or equivalent or
consent of director). One hour lecture. Eleven hours laboratory. Design of architectural
elements integrating building systems, social concerns, and environmental factors.
Studies involve intermediate to large scale projects in realistic architectural situations

ARC 4623/6623 Historic Preservation Research Methods: (Prerequisite: Junior or
Graduate standing or consent of the instructor). Three hour seminar. Instruction in the
research methods to identify, record, and assess historic structures and sites.





ARC 5589 Architectural Design V-B: 9 hours. (Prerequisite: ARC 5576 and ARC 5443).
Two hours lecture. Twenty hours laboratory. Development of architectural project of
complex and comprehensive nature. Emphasis upon thorough examination of all
aspects of building

Architectural Design Elective Requirements: The architectural design elective
requirement will be fulfilled by either ARC 4536 where the class is focused on a project
with historic preservation issues and goals, or ARC 5589 where the student has
proposed a project with historic preservation issue and goals for their semester project.
The instructor for ARC 4536 or the student in ARC 5589 would propose how their
project would meet the historic preservation requirements to the HPM coordinator and
the SARC Director for their approval. This is limited to B. Arch students only.

Electives: Students can select courses related to their area of specialization and submit
for approval by the HPM coordinator. Course approvals will be granted during the
scheduled University advising period.

. JUSTIFICATION FOR THE HISTORIC PRESERVATION MINOR

The state of Mississippi is considered a leader in Historic Preservation. The state’s
congressional delegation led the charge to maintain the federal Historic Preservation
Tax Credits Act in 2017. The Mississippi Department of Archives and History (MDAH),
located in Jackson, Mississippi and founded in 1902, is the second oldest such
department in the United States. The state has only one program to train students in
historic preservation, the Masters in Fine Arts for Historic Preservation awarded by the
Department of Interior Design in the College of Architecture, Art, and Design at
Mississippi State University. While the MFA in Historic Preservation provides for
graduate study, there is no opportunity in the state at the undergraduate level to study
historic preservation. The minor in Historic Preservation would provide students and
the state with two opportunities: the first is for undergraduates to become familiar and
interested in historic preservation, a skill that practicing architects increasingly need to
have. The second is to become a feeder into graduate level historic preservation
programs such as the MFA at Mississippi State.

There is currently strong interest by undergraduate students, various campus
departments, municipalities, professional organizations such as MDAH, the Mississippi
Heritage Trust, and the Mississippi Chapter of the American Institute of Architects, and
private businesses such as architecture firms to develop more expertise in historic
preservation and in particular, this minor. The minor can help serve as a coordinating
entity to bring these various stakeholders together to collaboratively examine and
create comprehensive development strategies with a goal to recognize and save
buildings and sites worthy of not only historic recognition, but continued contribution
to society through repurposing and adaptive reuse. Concurrently, the program shall
provide MSU undergraduate students with the opportunity to learn in the classroom as
well as garner real world experience and to produce future professionals ready to take
their place in society as contributors and gatekeepers to the recognition, preservation,





and maintenance of Mississippi’s rich history.

5. STUDENT LEARNING OUTCOMES AND ASSESSMENT
The minor will prepare students for a business segment of the practice of architecture
that promotes sustainability practices in the industry through the developmental
approach of the renovation an existing building as the most economically efficient
strategy for use, as well as reducing the expansion of our carbon footprint created by
newly constructed buildings on virgin land. Preservation and reuse of historic buildings
reduces resource and material consumption, puts less waste in landfills, and consumes
less energy than demolishing building and constructing new one. As such, following the
completion of the certificate coursework, students will be able to:

e Have an understanding of the history, theory, and practice of historic
preservation.

o Gain knowledge of the history of the built environment (i.e., architecture, urban
development, landscape architecture, archaeology, material culture of varying
demographic, real estate principles, etc.)

e Understanding the documentation and recording techniques currently used in
preservation practice.

e Exposure to influential disciplines (included but not limited to design,
technology, economic, law, planning, history, tourism conservation, and
curation, etc.)

6. EFFECTIVE DATE: Fall 2023
7. CONTACTS:
John Poros, AlA, Professor
Karen Cordes Spence, Ph.D., AlA, LEED AP, Director and F.L. Crane Professor
College of Architecture, Art, and Design
899 Collegeview Street, Box AQ
Mississippi State, MS 39762
Poros at 662.325.8719 and jporos@caad.msstate.edu
Spence at 662.325.2529 and kspence@caad.msstate.edu

8. LETTERS OF SUPORT: Please see the attached letters of support from the School of
Architecture as well as supporting units on campus.





January 10, 2023

Dr. Karen Spence, Director
MSU School of Architecture
240 Giles Hall

Post Office Box AQ
Mississippi State, MS 39762

Dear Director Spence,

The Southeast Chapter of the Society of Architectural Historians (SESAH) wholeheartedly supports
the establishment of a historic preservation minor at the Mississippi State University School of
Architecture. Represented by Michael Fazio, MSU was one of the institutions that helped found
SESAH in the 1980s, and our organization is still composed of both academic architectural
historians and active practitioners in the field of architecture.

There are several historic preservation programs in the southeast region certified by the National
Council for Preservation Education, but many of them are master-level programs focused on public
history or traditional craft practitioners such as the programs at the University of Georgia and Tulane
University. The few that allow undergraduate students to receive training in preservation practices
that will engage their architectural careers are located at institutions such as Texas A&M that would
require Mississippi students to leave the state, making it likely that they will establish their practice
and their expertise elsewhere. All of us involved in the historic preservation field know that in many
cases, the architect—rather than public policy or historic preservation organizations—is the most
important influence in guiding clients to preserve their historic buildings, and Mississippi has many
publicly owned Mississippi Landmarks whose owners need a skilled practitioner to outline the best
preservation plan for their building.

In short, we believe that the need is evident and that MSU is well-placed to lead Mississippi’s first
NCPE-certified historic preservation program. This would carry on the legacy of Michael Fazio, who
did so much to train Mississippi’s architects and give them a love of architectural history. As the
School considers how to move forward with this important new offering, we look forward to being a
partner in your preservation program.

U=

Lydia Mattice Brandt, PhD
President
Southeast Chapter of the Society of Architectural Historians
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January 9, 2023

Dear Dr. Hunter,

COLLEGE OF ARTS & SCIENCES
ANTHROPOLOGY AND MIDDLE
EASTERN CULTURES

P.O.Box AR
340 Lee Blvd., Room 204 Cobb Bldg.
Mississippi State, MS 39762

P. 662.325.2013
F. 662.325.8690

www.amec.msstate.edu

This letter is written on behalf of the Department of Anthropology and Middle Eastern
Cultures (AMEC). We have reviewed the materials that we were sent for the new
Historic Preservation minor and have agreed to support the following action:

1) Addition of a new Minor: Historic Preservation

This minor entails offering selected anthropology courses as electives. We believe the
minor would be a welcome addition to MSU’s curriculum and fully support its approval.

Sincerely,

LA Yok

Dr. Hsain Ilahiane
Department Head, Professor

Dr. Anna Ostecholtz
Chair, AMEC(Zurriculum Committee, Associate Professor

Shane Welen

Dr. Shane Miller
AMEC Curriculum Committee Member, Associate Professor

. Jordan Lynton Cox
AMEC Curriculum Committee Member, Assistant Professor
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. P.O0.Box 6227
125 Etheredge Hall | 449 Hardy Rd.
Mississippi State, MS 39762

P. 662.325.0530
F. 662.325.5754

www.caad.msstate.edu

January 9, 2023

Dr. Karen Spence

Director

School of Architecture

P.O. Box AQ

Mississippi State, Mississippi
39762

Dear Director Spence:

The Interior Design Department agrees and supports the establishment of a Minor in
Historic Preservation. The Minor in Historic Preservation will provide undergraduate
architecture students with valuable training in a specialty that is needed in the State of
Mississippi. Various campus departments, state municipalities, the Mississippi
Department of Archives and History, as well as professional organizations such as the
Southeast Society of Architectural Historians support the minor program for this
reason.

The addition of this minor program will serve as an introduction to the opportunities
offered with the Master of Fine Arts in Historic Preservation (MFA in HP) master’s
program in place at Mississippi State University. The Interior Design UCCC committee
supports this proposal.

Sincerely,

Beth Miller, Ph.D.

Professor/ Department Head of Interior Design
College of Architecture, Art, and Design
Mississippi State University






TSTATEY MISSISSIPPI STATE COLLEGE OF ARCHITECTURE, ART & DESIGN

UNIVERSITY. INTERIOR DESIGN DEPARTMENT

P.O. Box 6227
125 Etheredge Hall | 449 Hardy Rd.
Mississippi State, MS 39762

P. 662.325.0530
F. 662.325.5754

www.caad.msstate.edu

March 13, 2023

Associate Professor Alexis Gregory,

The Interior Design Department and the Master of Fine Arts in Historic
Preservation are in support of the School of Architecture requiring the
Interior Design course ID 4403/6603 as a prerequisite for ARC 6623 Historic
Preservation Research Methods course.

Sincerely,

ol

Beth R. Miller, PhD | Professor | Department Head Interior Design





P.O. Box 571
Jackson, MS 39205-0571
601-576-6850

MISSISSIPPI DEPARTMENT OF midahmsigoy
ARCHIVES & HISTORY

January 9, 2023

Dr. Karen Spence, Director

College of Architecture, Art and Design
899 Collegeview St.

240 Giles Hall

Miississippi State, MS 39762

Dear Director Spence:

As the director of the Mississippi Department of Archives and History (MDAH) and as the State
Historic Preservation Officer, I am writing to enthusiastically support the Mississippi State
University School of Architecture’s historic preservation minor program.

Founded in 1902, MDAH is the nation’s second-oldest comprehensive state historical agency.
We administer all of the state and federal historic preservation programs, including technical
assistance, tax credits, and grants. A historic preservation program at one of our flagship
universities has been long needed and will greatly enhance Mississippi’s historic preservation
effort, allowing students to engage with local historical architecture, become leaders in the
preservation field, and emerge as professionals in this area. Furthermore, this minor program will
strengthen MDAH’s connection with MSU as we develop academic and professional
relationships with students.

Mississippi State University is an outstanding steward of preservation on its historic campus, and

the School of Architecture is the ideal setting for a historic preservation program certified by the
National Council for Preservation Education. I fully support this application.

Sincerely,

Yok, G lownt™

Katie Blount
Director

Board of Trustees: Spence Flatgard, president | Hilda Cope Povall, vice president | Carter Burns | Kimberly L. Campbell |
Nancy Carpenter | Betsey Hamilton | Mark E. Keenum | TJ Taylor
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Mississippi State, MS 39762

P 662.325.2202
E 662.325.8872
caad.msslate.sdu
January 9, 2023

Director Karen Spence
School of Architecture
P.Q. Box AQ

Mississippi State, MS 39762

Director Spence,

The Schoo! of Architecture Curriculum Committee unanimously agrees and supports the creation of
the new Minor in Historic Preservation. Please see the attached proposal that includes the curriculum
outline table, student learning outcomes, and assessment. The Committee feels the addition of this
minor will improve the education of our students while supporting their chances for success in the
program. We are available to answer any questions you have regarding the program changes.

Sincerely, /
ﬂJ Al
P
AN
A o — /A1 |
Alexis Gfegory 4~ Jasser Callender
Chair, Clrriculum Comigjitte Professor
Assoclale Professor /
Chrls Hunter
sadciate Professor Assistant Professor
aron White illiams

Assistant Professor Sl ent Representative







AGENDA

UNIVERSITY COMMITTEE ON COURSES AND CURRICULA

1. Welcome

2. Approval of minutes
3. Course proposals by college/school

October 20, 2023

AGRICULTURE AND LIFE SCIENCES

Modification PSS 4341/6341 Controlled Environment Agriculture Laboratory
+Online/Distance

Modification PSS 4343/6343 Controlled Environment Agriculture
+Online/Distance

ART AND SCIENCES

Addition AN 4373/6373 Death and American Culture
Addition C0O 3373 Media Sales & Promotion
+Online/Distance
Modification EN 4833/6833 The Short Story
Addition LIN 4663/6663 Structure & Evolution of the French Language
+Online/Distance
Modification PSY 3503 Health Psychology
+Online/Distance
Addition SO 8533 Advanced Qualitative Methods
EDUCATION
Addition EP 4813 Strength and Conditioning Practicum
+Online/Distance
Addition MU 1401 Recreation and Interactive Drumming
Addition MU 4733/6733 Piano Performance Practice
ENGINEERING
Addition CHE 4733/6733 Introduction to Sustainability
+Online/Distance
+Study Abroad
+Online/Distance | CSE 4643/6643 Al Robotics
Addition ECE 4683/6683 Power Electronic Applications
+Online/Distance (Proposal was tabled at the September 1, 2023 UCCC meeting)
+Gulf Coast
Addition IE 1091 Introduction to Name, Image and Likeness
Addition IE 4163/6163 Occupational Physiology
+Online/Distance
+Gulf Coast
Addition IE 8703 Optimization in Deep Learning
+Online/Distance

FOREST RESOURCES

‘ Modification

| FO 8112

Graduate Seminar




https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/7533/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/7472/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/9786/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/9863/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/3721/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/9756/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/7630/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/9875/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/9825/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/9880/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/9641/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/9889/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/8261/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/9499/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/9862/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/9861/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/9859/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/4776/index.html&step=tcadiff



PROFESSIONAL AND CONTINUING STUDIES

Addition PCS 3203 Applied Leadership in Strategic Initiatives
+Online/Distance

+Meridian

Addition PCS 3303 Applied Data-Drive Decision Strategies
+Online/Distance

+Meridian

Modification PCS 4103/6103 Designing Immersive VR Experiences
Modification PCS 4113/6113 Designing Immersive VR Experiences |1
Addition PCS 4203 Digital Transformation Adaptive Leadership
+Online/Distance

+Meridian

VETERINARY SCIENCE

Addition |

CVM 5131

‘ Current Topics in Aquatic Animal Health

4. Degree proposals by college/school

ACADEMIC AF

FAIRS

| Addition |

BAS

\ Healthcare Administration ‘

ARCHITECTURE, ART & DESIGN

| Addition | Undergrad. Minor | Historic Preservation |
EDUCATION
Modification MS Instructional Technology
Modification MATM Middle Level Education to Elementary Education
Change of Name for
Major
Modification MS Educational Psychology/General Education Psychology; School
+Online/Distance Psychology; Applied Behavioral Analysis
Modification BS Educational Psychology

PROFESSIONA

L AND CONTINUING STUDIES

Addition

BAS

Business Office Technology

Addition

Grad. Certificate

ENGAGE VR Creator




https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/9895/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/9894/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/9819/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/9820/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/9896/index.html&step=tcadiff

https://next.catalog.msstate.edu/courseleaf/courseleaf.cgi?page=/courseadmin/9834/index.html&step=tcadiff




University Committee on Courses and Curricula
Mississippi State University

September 1, 2023

Members

Present: Kathleen Alley (remotely), Tom Carskadon, Russell Carr, Brian Davis, Jagman Dhillon,
Nathan Drake, Dana Franz, Donna Gordon, Kate Gregory, Arianne Hainsey, Carlen
Henington, Stephanie Hyche, Attila Karsi, Kris King, Brad Lang, Lynda Moore, Rob
Moore, Emily Owen, Tommy Parker, Andy Perkins, George Popescu, Matthew Priddy,
Aswathy Rai, Rebecca Robichaux-Davis, Amber Robinson, Wendy Roussin, Emily Shaw,
Zac Sibbitt, Barry Stewart, Luke Taylor, Brannan Tisdale, Jenny Turner, Kenna Vowell,
Will Whittington

Excused: Brittany Moore-Henderson, Suzanne Powney, Lindon Ratliff, Lesley Strawderman

Absent: Padmanava Dash, Stephanie Hyche

Guests: Kayla Carr, Terry Cruse, Scott DiGiulio, Sol Pelaez, Peter Ryan, Mary Stewart, Stephen

Williams

Perkins called the meeting to order at 1:30 p.m. in the Coskrey Auditorium of Memorial Hall.
Robichaux-Davis moved to approve the minutes from the May 3, 2023 UCCC meeting. Roussin
seconded the motion. The minutes were approved.

Dr. Dana Franz, Director of Academic Quality, presented information about the 2023-2024 Guide and
Format revision. Franz announced the Guide and Format was reorganized to include the policy
information in the front of the document. Specific areas that were addressed were numbering of
courses, shortened course format approvals, and a contact minutes worksheet. Franz indicated the new
requirements concerning shortened course formats and a contact minutes worksheet will be discussed
with the Faculty Senate in Fall 2023 and be used on a trial basis in Spring 2024. Franz also announced
Student Learning Outcomes will be reviewed by the College Curriculum Committee, and there should be
a minimum of five outcomes. A member of the UCCC questioned if reviewing Student Learning
Outcomes would be changing the role of the college curriculum committees. Franz indicated the college
curriculum committees should be reviewing the outcomes now.

Dr. Peter Ryan, Executive Vice Provost for Academic Affairs and Dean of the Graduate School, thanked
the UCCC committee members for their service and indicated this curriculum work is critically important
to the academic process.

Carr moved to approve the additions and inclusion of the Meridian campus designation for NSG 6105,
NSG 6115, NSG 6302, NSG 6403, NSG 6503, NSG 7013, NSG 7206, NSG 7225, NSG 7303, NSG 7404, NSG
7421, NSG 7502, NGS 7603, NSG 8302, NSG 8303, NSG 8334, and NSG 8934, and the approval of the
program proposal to add an AMSN in Nursing. Lang seconded the motion. Dr. Mary Stewart, Dr. Terry
Cruse, and Dr. Kayla Carr appeared in support of the proposals. The subcommittee that reviewed the
proposals made the following observations. For all NSG course proposals, courses that have exams do





not list the exams on the Class Schedule, and the exams should be listed. Some of the courses list
Exemplars in a separate table but these are not included in the Class Schedule in the order that they will
be presented in class. For NSG 6105, there is no indication about when the exams will be. Adding the
exams to the Schedule will indicate what material will be covered in each exam which is needed. A
description for each of the assignments is needed (except exams which is self-explanatory) and what is
expected to be acceptable (passing) for both Assessments and Peer Evaluation. The method of
evaluation does not indicate how many exams there will be or whether each exam will be counted
equally. The syllabus states that the minimum for passing is at least 75% on the exams. This suggests
that there is a required level of competency. If so, UCCC members asked about the cutoff for passing the
course. For NSG 6115, under the class schedule and contact hours, change the wording from “Quiz” to
“Exam” to match the Course Assignments section. Under course assignments, a description for each of
the validations is needed and what is expected to be acceptable (passing). What is acceptable for
passing for Clinical Performance is needed as well. For NSG 6302, under course assignments, a
description for each of these assignments is needed and what is expected to be acceptable (passing). For
NSG 6403, there is only one exam listed (final exam), but under the Course Assignments and Methods of
Evaluation sections, the term is plural indicating more than one exam. If there is more than a single
exam, there needs to be an indication about when the exams will be. This should also indicate what
material will be covered in each exam. A description for each of the validations is needed and what is
expected to be acceptable (passing). If there is more than one exam, the syllabus should indicate how
each exam will be counted. The phrase " students must demonstrate satisfactory validation of
competencies to pass the course" needs to be preceded by an asterisk. The syllabus states that the
minimum for passing is at least 75% on the exams. This suggests that there is a required level of
competency and if so, indicate that in the syllabus. For NSG 6503, there is no indication when the
exams will be given. Adding the exams to the Schedule will indicate what material will be covered in
each exam which is needed. A description for each of these assignments is needed (except exams which
is self-explanatory) and what is expected to be acceptable (passing) for both Assessments and Peer
Evaluation. The method of evaluation does not indicate how many exams there will be or whether each
exam will be counted equally. The syllabus states that the minimum for passing is at least 75% on the
exams. This suggests that there is a required level of competency, and if so, indicate that in the syllabus.
For NSG 7013, a description for each of the assignments is needed and what is expected to be
acceptable (passing) for both Assessments and Case Studies. For NSG 7206, there is no indication about
when the exams will be given. Adding the exams to the Schedule will indicate what material will be
covered in each exam which is needed. A description for each of these assignments is needed (except
exams which is self-explanatory) and what is expected to be acceptable (passing) for both Assessments
and Peer Evaluation. The method of evaluation does not indicate how many exams there will be or
whether each exam will be counted equally. The syllabus states that the minimum for passing is at least
75% on the exams. This suggests that there is a required level of competency, and if so, indicate that in
the syllabus. For NSG 7225, a description for each of the validations is needed and what is expected to
be acceptable (passing). What is acceptable for passing for Clinical Performance is needed as well. For
NSG 7303, a description for each of the validations is needed and what is expected to be acceptable
(passing). What is acceptable for passing for Clinical Performance is needed as well. For NSG 7404, there
is no indication about when the exams will be given. Adding the exams to the Schedule will indicate
what material will be covered in each exam which is needed. A description for each of these
assignments is needed (except exams which is self-explanatory) and what is expected to be acceptable
(passing) for both Assessments and Peer Evaluation. The method of evaluation does not indicate how
many exams there will be or whether each exam will be counted equally. For NSG 7421, a description
for the assignments and rubric is needed and what is expected to be acceptable (passing). The syllabus
should indicate what is the acceptable for passing for Clinical Performance is needed as well. There





seems to be a discrepancy between the wording in the Course Assignments and in the Methods of
Evaluation. Using similar terminology would be clearer (ex: Are Clinical Judgement Assignments and Lab
Assignments the same thing? Competency Validations are not mentioned under Course Assignments).
For NSG 7502, a description for the assignments and rubric is needed and what is expected to be
acceptable (passing). For NSG 7603, no additional revisions were listed. For NSG 8302, a description for
the assignments and rubric is needed, and what is expected to be acceptable (passing) is also needed.
For NSG 8303, there is only one exam listed (final exam), but under the Course Assighnments and
Methods of Evaluation sections, the term is plural indicating more than one exam. If there is more than
a single exam, there needs to be an indication about when the exams will be. This will indicate what
material will be covered in each exam. A description for each of the validations is needed and what is
expected to be acceptable (passing). If there is more than one exam, the syllabus should describe how
each exam will be counted in the final grade. The syllabus states that the minimum for passing is at least
75% on the exams. This suggests that there is a required level of competency. If so, then indicate what is
the actual cutoff for passing the course. For NSG 8334, a description for the Validations and Grand
Round Presentations is needed, and an explanation of what is acceptable (passing) is needed. The
syllabus should explain what is acceptable for passing for Clinical Performance as well. For NSG 8934, a
description for the assignments is needed and what is expected to be acceptable (passing) is

needed. What is acceptable for passing for Clinical Performance is needed as well. For the program
proposal, the cover/approval sheet is needed with a justification and learning outcomes. Robichaux-
Davis moved to pass the course proposals and the program proposal contingent upon the above
revisions being made. Stewart seconded the motion. The motion to pass contingent was approved.

Rai moved to approve the modification of SLCE 1002. Priddy seconded the motion. The subcommittee
that reviewed the proposal observed the title on the course proposal needs to be revised to match the
revised name on the syllabus. Carr moved to pass the proposal contingent upon the above concern
being addressed. Henington seconded the motion. The motion to pass contingent was approved.

Rai moved to approve the modification and addition of distance education for BIO 3233. Priddy
seconded the motion. The subcommittee that reviewed the proposal observed on the proposal a
current syllabus should be attached the proposal. On the proposal answer “yes” to the question about if
the syllabus will be revised. Then attach a revised syllabus in that box in the proposal. The learning
objectives need clarification. UCCC members recommended listing four learning outcomes with
measurable objectives. The current learning objectives mention reptiles and amphibians. Carr moved
to table the proposal. Henington seconded the motion. The motion to table was approved.

Rai moved to approve the modification and addition of distance education for EN 4924/6924 and the
addition and inclusion of distance education for FLS 4353/6353. The subcommittee that reviewed the
proposals recommended approval. The motion was approved.

Rai moved to approve the addition and inclusion of distance education for PH 1073. Priddy seconded
the motion. The subcommittee that reviewed the proposal observed the distinctions between Campus
5 and Campus 1 are not clearly stated. It is unclear how students from Campus 5 will be assessed for
participating in discussions and other online activities, as mentioned in the course proposal’s Distance
Learning Questions. UCCC members questioned if the learning objectives were stated to have
measurable outcomes. Carr moved to pass the proposal contingent upon the above concerns being
addressed. Henington seconded the motion. The motion to pass contingent was approved.





Rai moved to approve the addition and inclusion of distance education for PHI 3193. Priddy seconded
the motion. The subcommittee that reviewed the proposal observed this course overlaps with courses
taught in other departments such as Math/Statistics, Ag. Econ., and Industrial Engineering. Letters of
support should be obtained from those departments indicating they are not opposed to the proposed
course due to any overlapping. In the proposal it mentions this proposal could possibly fulfill a general
education requirement, but general education approval was not requested. Please clarify this.

UCCC members questioned why the course was made repeatable. Stewart moved to table the proposal.
Robichaux-Davis seconded the motion. The motion to table was approved.

Rai moved to approve the modification of the BS in Healthcare Administration. Priddy seconded the
motion. The subcommittee that reviewed the proposal recommend approval. The motion was
approved.

Rai moved to approve the modification of the undergraduate minor in Communication. Priddy
seconded the motion. The subcommittee that reviewed the proposal recommended approval. The
motion was approved.

Rai moved to approve the modification of the BA in Foreign Languages. Priddy seconded the motion.
The subcommittee that reviewed the proposal recommended the ranges of hours in the curriculum
outline be removed and italicize the hours on the left side of the curriculum outline table under General
Electives. The motion was approved, and the initiator will be asked to make the two small revisions.

Priddy moved to approve the modification of FDM 3573. Roussin seconded the motion. The
subcommittee that reviewed the proposal observed in the revised syllabus it indicates the “[q]uizzes will
not be reopened due to waiting until the last minute, forgetfulness, or issues with technology, and they
cannot be made up after the deadline date.” UCCC members felt this provision was in violation of AOP
12.09. With an excused absence, work can be made up after the deadline date. Issues with technology
can also be an excused absence. In the revised syllabus it indicates “[e]xcused absences are extreme
and unusual circumstances.” UCCC members felt this was not an accurate statement. The revised
syllabus indicates a student needs to notify the faculty member before an excused absence. The UCCC
members pointed out an excused absence cannot always be planned. AOP 12.09. The revised syllabus
indicates late assignments are not accepted. Under AOP 12.09 late assignments can be accepted if the
absence is excused. In the syllabus it directs students to email Engineering distance support for
assistance. UCCC members asked if the online version of the course would be synchronous or
asynchronous. Henington moved to pass the proposal contingent upon the above concerns being
addressed. Carr seconded the motion. The motion to pass contingent was approved.

Priddy moved to approve the modification of the MAG in Animal and Dairy Science. Roussin seconded
the motion. The subcommittee that reviewed the proposal observed the two sentences about DIS
should be combined to be clear about how many hours will count toward the degree. The Journal Club
and seminar have only one suggested course each. The UCCC members asked if there are other options
to consider. If there are not, UCCC members recommended inserting those specific courses be included
in the curriculum. UCCC members observed that most first level graduate statistics courses are four
credit hours. The statistics class requirement in the program proposal is listed as three hours. UCCC
members questioned if there are any three hours graduate level statistic hours classes. The effective date
for this program proposal will be Fall 2024. Robichaux-Davis moved to pass the proposal contingent
upon the above concerns being addressed. Carr seconded the motion. The motion to pass contingent was
approved.





Priddy moved to approve the addition and inclusion of the Meridian designation for ED 2011, the
additions and inclusion of distance education for EDX 8043 and EDX 8113, the addition of MU 1101,
and the modification of MU 8023. Roussin seconded the motion. The subcommittee that reviewed the
proposals recommended approval. The motion was approved.

Priddy moved to approve the modifications of MU 2111, MU 2121, MU 3111, MU 3112, MU 3122, and
MU 3411. Roussin seconded the motion. The subcommittee that reviewed the proposals observed in the
catalog description for MU 3112, it should be four hours studio. In the catalog description for MU 3122
it should be four hours studio. In all of the proposals, the following wording was in each syllabus: “Exams
are held one-on-one with the instructor. Students who are unable to attend an exam at the scheduled
time must notify the instructor via e-mail or phone on the day of the exam. If a student fails to show up
for an exam or has not notified the instructor regarding an exam absence by the next regular class
meeting, the student will receive an automatic ‘F’ for the exam.” UCCC members observed this wording
was not in compliance with AOP 12.09. Information about excused absences should be included in this
section. Robichaux-Davis moved to pass the proposals contingent upon the above concerns being
addressed. Roussin seconded the motion. The motion to pass contingent was approved.

Robichaux-Davis moved to approve the addition, the inclusion of distance education, and the inclusion
of the Meridian designation for ECE 4683/6683. Priddy seconded the motion. The subcommittee that
reviewed the proposal observed there are only two Learning Outcomes and according to the Guide &
Format there should be five or more. The syllabus indicates students will be given an opportunity to
make up an exam or a quiz if the student has informed the faculty member within 24 hours of the
absence. The student should be able to inform the faculty member within 24 hours of the student’s
return to campus. UCCC members observed the additional requirements for the graduate students were
not rigorous enough. The contact hours should be broken down into increments of three or less. Rai
moved to table the course proposal. Alley seconded the motion. The motion to table was approved.

Robichaux-Davis moved to approve the addition of CVM 5892; and the additions, inclusion of distance
education, and inclusion of the Meridian designation for PCS 2111, PCS 3003, PCS 3103, PCS 4003, and
PCS 4112. Priddy seconded the motion. The subcommittee that reviewed the proposals observed for
CVM 5892, the catalog description indicates this is a lecture/lab. There are 32 lecture contact hours
which are enough for 2 credit hours. There are 14.5 lab hours which would almost one half of a credit
for the lab. To increase the course to three hours credit, 15.5 more lab hours would be needed. The
initiator needs to determine if the lab hours should be increased to make it a three hours credit course
or if the course should remain a two hours credit course. The student learning objectives are not stated
in specific measurable statements that are aligned with the methods of assessments. The syllabus does
not have an attendance policy. For PCS 2111, PCS 3003, and PCS 3103, the subcommittee observed the
course description on the proposal and the syllabus should match, the course objectives were not
clearly stated, the descriptions of the course assignments do not give enough detail, and there are no
due dates for assignments. For PCS 4003, the course description on the proposal and the syllabus
should match. The office hours should be clarified. What 89.5 or 79.5 grade would be on the grading
scale should be clarified. There are no due dates for assignments. Contact hours for each major topic
that are greater than three hours should be further subdivided. There are two weeks designated as
Week 8. One week has a final exam. Another week has topics and final project presentations, so this
needs clarification. Roussin moved to pass the proposals contingent upon the above concerns being
addressed. Taylor seconded the motion. The motion to pass contingent was approved.





Robichaux-Davis moved to approve the addition, inclusion of distance education, and inclusion of the
Meridian designation for PCS 4123/6123. Priddy seconded the motion. The subcommittee that
reviewed the proposal observed new letters of support need to be obtained. UCCC members questioned
whether a new course title should be selected since this course will be housed in the College of
Professional and Continuing studies. The target audience is Secondary Education Majors or Thrive in
five STEM MATS students. This does not align with the College of Professional and Continuing Studies.
Those are students in the College of Education. The syllabus indicates the course is “EDS 4533/6533” in
the “College of Education” and in a department that no longer exists. The College of Education
Conceptual Framework is also included. This information needs to be updated. Course objectives are
not measurable and/or stated as outcomes. Policies need to be removed from the syllabus that are on
the University Syllabus. The University Syllabus should be referenced. The syllabus does not follow the
most current syllabus requirements. Within the assessments description the EDS course is referenced.
Assignments and assessments are not adequately described. Roussin moved to table the course
proposal. R. Moore seconded the motion. The motion to table was approved.

The program proposal to modify the MS in Instructional Technology was withdrawn from the agenda.

Robichaux-Davis moved to approve the addition and inclusion of distance education for the BAS in
Public Management. Priddy seconded the motion. The subcommittee that reviewed the proposal
observed MAT 1753 needs to be removed from the Curriculum Outline since it is not taught at MSU.
UCCC members asked what the purpose of the “University Electives” are. UCCC members asked if there
should be guidelines for the Technical Courses in the Discipline. UCCC members question since PS 1113
is a prerequisite for PS 3193 and PS 4703, should it be included in the curriculum. PS 1113 could also be
used as a Social/Behavior Science general education requirement. A major code for Public Management
should be included in the program proposal. The letter of support from Brian Shoup is confusing
because it includes four graduate courses. Roussin moved to pass the program proposal contingent
upon the above concerns being addressed. R. Moore seconded the motion. The motion to pass
contingent was approved.

Roussin moved to adjourn the meeting. R. Moore seconded the motion. The motion to adjourn was
approved. The meeting was adjourned at 4:10 p.m.
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DEGREE PROGRAMS
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NOTE: This form is a cover sheet that must accompany the degree program change proposal. The actual proposal
should be prepared in accordance with format requirements provided in the Guide and Format for Curriculum Proposals
published by the UCCC. Both cover sheet and proposal should be submitted to UCCC Mail Stop 9702 (281 Garner

Hall), Phone: 325-9410.

College: College of Professional and Continuing Studies

Department:
Contact Person: Ryan Walker Mail Stop: 9634 E-mail: rwalker@nsparc.msstate.edu
Nature of Change: Addition of Certificate Date Initiated: April 27, 2023

Effective Date: Spring 2024
Current Degree Program Name: NA

Major: Concentration:

New Degree Program Name: (Certificate) ENGAGE VR Creator

Major: Concentration:

Summary of Proposed Changes: This is a new certificate that is comprised of two,
three hour courses. The micro-credential will include a course on content creation in
virtual reality (VR) and an application course on the development and delivery on a
virtual reality experience.
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INTENT TO OFFER, MODIFY, OR DELETE A CERTIFICATE PROGRAM
Institutional Request Form — Appendix 16
(Submit in PDF format with signatures.)

Institution: Mississippi State University
Date of anticipated implementation: Spring 2024
Notification of intent to: XIOffer a certificate

[IModify an existing certificate
[IDelete a certificate

Certificate title as it will appear on Academic Program  ENGAGE VR Creator
Inventory:

Six-digit CIP code (and four-digit IHL sequence code if 11.0804

this is a modification or deletion):

Total credit hours: 6

Unit head: Dr. Susan Seal

Phone: (662) 325-0007

Email: susan.seal@msstate.edu

OFFERING or MODIFYING a certificate - Complete this section if the intent is to offer or modify a certificate.

Vocational certificate: XYes CINo
Credit-bearing program: XlYes CINo
Title IV financial aid eligible: XYes CINo

Which of the following best describes this certificate program?

O Pre-Baccalaureate (Less than 1 Year) - Undergraduate program with duration of less than one academic year;
designed for completion in less than 30 credit hours

O Pre-Baccalaureate (At Least 1 Year) - Undergraduate program with duration of at least 1 year; designed for
completion in at least 30 hours; does not meet requirements for associate or bachelor’s degrees

Post-Baccalaureate - Program designed beyond the baccalaureate degree but does not meet the requirements
for a master’s degree

O Post-Master’s - Program designed beyond the master’s degree but does not meet the requirements for a
doctoral degree

O Other - Other certificate program not meeting one of the four criteria above

Program summary:

The College of Professional and Continuing Studies (CPCS) will offer the industry recognized “ENGAGE VR Creator”
certificate to students’ successfully completing the established coursework (PCS 4113/6113 and PCS 4103/6103). The
ENGAGE VR Creator certificate is an industry-recognized program designed to empower students with the skills and
knowledge needed to excel in the dynamic world of virtual reality (VR) content creation. In a rapidly evolving digital
landscape, the ability to craft immersive VR experiences is a valuable asset with applications across diverse industries.

Key Program Highlights:

Experiential Learning in the Metaverse: Our program leverages experiential learning through the metaverse, allowing
students to immerse themselves in the world of VR content creation. Through hands-on experience, they learn to
develop VR animations and simulations aligned with their personal interests or career aspirations.

Endorsed by Industry Leaders: The ENGAGE VR has been adopted by leading organizations across various business
verticals, including KPMG, Pfizer, 3M, Stanford University, Lenovo, HSBC, KIA, and many more. ENGAGE, one of the
fastest-growing platforms in the Metaverse, collaborates with over 180 global enterprises to bring virtual strategies to
life.
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INTENT TO OFFER, MODIFY, OR DELETE A CERTIFICATE PROGRAM
Institutional Request Form — Appendix 16
(Submit in PDF format with signatures.)

Career Opportunities Abound: VR technology has transcended boundaries, offering employment opportunities in
virtually every sector. Graduates of this program are well-prepared to embark on fulfilling careers in fields such as
education, healthcare, entertainment, architecture, and more, where VR is transforming the way we interact and
learn.

Comprehensive Curriculum: The certificate offers a comprehensive curriculum, spanning two key courses:

PCS 4103/6103 Content Creation in Virtual Reality: Students gain proficiency in VR content creation, learning 3D
modeling, animation, and VR software tools.

PCS 4113/6113 Development and Delivery of Virtual Reality Experience: Students identify target audiences, develop
VR experiences, and assess their impact.

Flexible Learning Options: Courses are offered in both spring and fall semesters as two continuous eight-week
sections. Whether on campus or through online learning, students can access the program with an emphasis on
proficiency with the Canvas learning platform.

State-of-the-Art Facilities: Face-to-face classes meet in the ISWD VR teaching lab, providing access to cutting-edge VR
equipment and technology. Online education students are encouraged to use VR headsets (Oculus Quest or Oculus
Quest Il) for a fully immersive learning experience, though it is not mandatory.

Internship Opportunities: Upon program completion, students are eligible for internships with Optima Ed, the industry
leader in VR education. This hands-on experience further enhances their expertise and opens doors to exciting career
prospects.

Engage in ENGAGE: As part of the program, students engage with the ENGAGE virtual learning platform, a trusted and
widely recognized tool in the VR education landscape.

Chief Academic Officer Signature — Date Institutional Executive Officer Signature — Date
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ENGAGE VR Creator Certificate - Program Outcome Mapping

Program Level Outcome

PLO 1: Demonstrate proficiency in virtual reality (VR) creation using industry standard VR content
creation tools and software.

Course Level Outcome: Assessments:

PCS 4103/6104: VR Basic Content Creation — Students will submit
CLOG6 — Create and record basic VR animations various types of VR content files.

for academic, personal, or professional contexts.

PCS 4103/6104: Skills Test — Students will complete a skills test in

CLO1 — Navigate VR content creation platforms | the Engage platform to demonstrate proficiency.
using VR headsets and desktop apps for creating
engaging VR content.

Program Level Outcome

PLO 2: Collaborate with users and peers to collect feedback and revise experiences to enhance quality
and effectiveness.

Course Level Outcome: Assessments:

PCS 4113/6113: Delivery and Assessment Participant Experience-
CLO1: Collaborate with peers to revise VR Students will deliver a VR product to peers and
creations according to feedback. have them give feedback.

PCS 4103/6104: Final Project/Presentation — Students will produce
CLOS — Evaluate effectiveness of VR animations | an immersive VR experience of their choice and
for the purpose of improving the impact of VR present it to peers.

content.

Program Level Outcome:

PLO3: Synthesize presentation and communication skills to effectively share VR creations with peers
and stakeholders.

Course Level Outcome: Assessments:

PCS 4113/6113: Product Pitch — Students will develop a product
CLO2 — Communicate using industry standard pitch for a VR product of their choice.

language appropriate to the target audience.

PCS 4113/6113: Final Portfolio — Students will develop a portfolio
CLO3 — Integrate basic VR creation skills to consisting of a VR product that is comprehensive
develop a comprehensive VR product. of what they have learned in the course.

Justification for Program: This certificate was created in response to the rapidly evolving landscape of
educational technology and the increasing demand for skilled professionals in this field. As the
educational landscape continues to shift towards online and immersive learning experiences, VR offers
opportunities for engagement, interactivity, and experiential learning. The integration of VR
technologies in education has the potential to enhance pedagogical approaches, enabling students to
explore complex concepts in a dynamic, three-dimensional environment. Furthermore, industries
beyond education, such as healthcare, engineering, and entertainment, are also embracing VR, creating
a growing need for professionals well-versed in its applications. A certificate program in VR not only
aligns with the broader digital transformation strategies in education but also equips learners with a
competitive edge in a technology-driven job market, making it an important investment in the future of
education and workforce development.





MISSISSIPPI STATE UNIVERSITY.. 365 Barr Avenue
[STATEY | COLLEGE OF PROFESSIONAL AND P.O. Box 5247
CONTINUING STUDIES Mississippi State, MS 39762

September 27, 2023
To: University Committee on Courses and Curricula
Re: New Program Addition; Engage VR Creator Certificate

The College of Professional and Continuing Studies Curriculum Committee affirm support for
the addition of the Engage VR Creator certificate program to be housed in our college.

Please let the committee know if there are any questions or concerns.

Sincerely,

Fona Al

Kenna Vowell, Instructor, Committee Chair

Gk L

Sean Owen, Ph.D., Associate Dean/Research Professor

Ak )

ali Dungap, [nstructor
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